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The Feminine Mystique and the Labour Force
The supposed impact of FM on the involvement of American women in the labour force was of at least as much concern to Friedan as its alleged consequences for their participation in higher education. Work, she rightly noted, was a central element in achieving self-fulfilment and building one’s sense of identity (p. 333-4). And in the case of women, there could be no doubt that their ability to take up paid employment was intimately related to the size of their families, while the type of work they could aspire to was determined principally by their education. Thus, the size and nature of the female work force were to a large degree the outcome of the trends discussed in Parts I and II, and to that extent were also the ultimate arbiter of those trends’ significance.

The dominant theme in women’s employment in the post-war period was the rapid rise, already apparent by the late 1940s, in the female participation rate, the statistical indicator measuring the proportion of the female population that is in the labour force. Though widely heralded in the 1950s as an established phenomenon of great social and economic importance, this growth in women workers was held by Friedan to be “relatively insignificant” and “misleading in more ways than one” (p. 388). In this part we examine her justifications for this dismissal and her efforts to prove that both the quantity and quality of women’s employment had in fact suffered considerably since World War II. 
Principal Sources
As with parts I and II, the annual Statistical Abstract provided a good deal of the necessary information on women in the labour force. Other important official sources referenced in the Abstract include the decennial censuses and the Current Population Survey (CPS). Labour force data from the CPS were reported in several regularly published series issued by the Census Bureau and the Bureau of Labor Statistics (BLS) beginning in the late 1940s. The Women’s Bureau of the Department of Labor also published valuable information on women in paid employment.

The 1950 census monograph entitled The American Labor Force: Its Growth and Composition, by senior Census Bureau official Gertrude Bancroft, was a convenient source of statistical material from various Bureau sources both contemporary and historical. For international comparisons, the U.N. Demographic Yearbook again provided the required data.

As was the case with her education statistics, Friedan cited no official sources, either American or international, for her information on the labour force. Her main source of employment figures was the 1957 book Womanpower, published by the National Manpower Council. Another source was Women’s Two Roles by the sociologists Alva Myrdal and Viola Klein, whose labour force material was based on data no more recent than 1951, more than 10 years before Friedan completed her research. Also used by Friedan was Theodore Caplow’s then already somewhat dated study The Sociology of Work, published in 1954.


*              *              *

1. Growth of the female labour force
In the following three statements, Friedan challenged the view that the participation rate of women had grown significantly over the first half of the 20th century.

Q45
[D]espite the growth of the American population and the movement of that population from farm to city with the parallel growth of American industry and professions, in the first fifty years of the twentieth century the proportion of American women working outside the home increased very little indeed, ... (p. 242)

Q46
[In footnote to Q45] Theodore Caplow points out in The Sociology of Work, p. 234, that with the rapidly expanding economy since 1900, and the extremely rapid urbanization of the United States, the increase in the employment of women from 20.4% in 1900 to 28.5% in 1950 was exceedingly modest. (p. 390).  

Q47
Considering the growth in the population, and the increasing professionalization of work in America, the startling phenomenon is not the much-advertised, relatively insignificant increase in the numbers of American women who now work outside the home, but the fact that two out of three adult American women do not work outside the home, ... (p. 388).

The female participation rates given by Friedan in Q46 imply an increase of just under 40% between 1900 and 1950. Whether this was very impressive in the context of the rapid urbanization of the population during those years, and the consequent growth in opportunities for paid work, will be examined later. First, we must consider two factors ignored by Friedan that throw into question the suitability of her data for analyzing that 50-year period.

The first factor is the working age. In the 1950s the official definition of this concept still used by the Census Bureau was 14 and up, and it was to this age bracket that Friedan’s participation rates applied. In practice, however, the “normal” working age had evolved considerably over the years. Many more teenagers were remaining in school in 1950 than was the case in 1900, and fewer people over the age of 64 were staying on the job. Because these two trends ran counter to the significant employment increases in the other age groups, they had a dampening effect on the growth of the overall participation rate of woman 14 and up over the five decades.

The specifics of these changes can be seen in table 35, where decennial census data are broken down by age group. Note first that the increase for women 14 and up over the 50-year period was about 46%, rather than Friedan’s 40% (column 3). This discrepancy, itself of some significance, arises from the fact that the data in this table were adjusted at the Census Bureau for greater historical compatibility. What is much more significant, however, is that among women between 20 and 64—more or less the “normal” working age by 1950 standards—the growth in participation since 1900 was, with the exception of the youngest of them, far greater than 46%. Of particular relevance given Friedan’s arguments is that the increase for women 25 to 34, more than half of whom had small children in 1950,
 was over 65%.


Table 35. Female participation rate by age and race, 1900 and 1950 (%).
	AGE
	ALL WOMEN
	WHITE
	NON-WHITE

	
	1900
	1950
	Percentage

change,

1900-1950
	Percentage

change,

1900-1950
	Percentage

change,

1900-1950

	
	1
	2
	3
	4
	5

	FRIEDAN
	
	
	
	
	

	14 and up.......................
	20.4
	28.5
	39.7
	-   
	-   

	
	
	
	
	
	

	 U.S. CENSUS 
	
	
	
	
	

	14 and up.......................
	20.0
	29.3
	46.4
	64.8
	–10.0

	  14-19...........................
	26.8
	23.0
	–16.5
	–0.7
	–59.5

	  20-24...........................
	31.7
	43.6
	37.6
	66.7
	–12.7

	  25-34...........................
	19.4
	32.0
	65.4
	90.0
	11.1

	  35-44...........................
	15.0
	35.2
	135    
	176    
	23.7

	  45-64...........................
	13.6
	29.0
	113    
	158    
	0.0

	  65 & up.......................
	8.3
	7.9
	–4.9
	15.0
	–43.0



Source: Bancroft, table D-1.
The other factor that was lost in Friedan’s comparison of 1900 and 1950 was the relative decline in non-white women in the labour force over the 50‑year period. This fundamental long-term social trend was described in Womanpower (p. 137-9). Though non-whites made up only 11.5% of the female population in 1900, they accounted for almost one-quarter of that year’s female work force. By 1950, however, they had dropped by almost half to only one-eighth of the work force, even though their share of the population had fallen only slightly, to 10%. Among non-white women under 20, the actual number of workers was lower in 1950 than in 1900, a change not seen in any other category.

Such a sizeable withdrawal of what had been a major component of the female labour force was bound to limit the growth of the female participation rate over the 1900-1950 period. This is apparent from columns 4 and 5 in table 35, where the changes in participation rates of both racial categories are given separately. The 46% rise for women as a whole breaks down into an increase of 65%, or almost two-thirds, for white women, and a 10% decline for non-whites. The various social and economic changes that brought about this decline do not concern us here; what is important is that it was not related to the emergence of some new post-war image of femininity. It is therefore the rather impressive increases for white women, who accounted for roughly 9 out of 10 American women both in 1900 and 1950, that should be taken as the better indicator for present purposes of the increase in women’s employment over that period.

As for white women of “normal” working age (20 to 64), the participation rate increases were even more dramatic, ranging from 67% for those aged 20 to 24 to 176% for the 35-44 age group. And white women aged 25 to 34, more than half of whom had small children in 1950,
 had raised their participation since 1900 by fully 90%. In the final analysis, then, Friedan’s accusation of a “relatively insignificant” 40% growth in female employment between 1900 and 1950 was an erroneous judgment based on inappropriate data.

*
We now consider the question of the impact of urbanization on female employment over the same 50-year period. According to Friedan, since the mere shift in population from rural to urban areas signified greater job opportunities, the 40% growth in women’s participation rate from 1900 to 1950 was “exceedingly modest”. Such a conclusion is already debatable in light of the much higher participation rate growth just revealed above, but as we shall see in the following paragraphs, the incorporation of the urbanization issue makes that conclusion even more difficult to sustain.
To get a careful measure of the matter we turn to a sophisticated study by Johns Hopkins University economist (and later U.S. congressman) Clarence Long, referred to in Historical Statistics (p. 67). Long standardized participation rates from the decennial censuses to take account of changes in the balance between urban and rural residence as well as the evolution of the age structure and racial composition of the population. In addition, he adjusted for a fourth factor: the change in women’s “nativity,” that is, the proportion that was born in the U.S. As Womanpower explained, the importance of this factor stemmed from the fact that younger women born abroad tended to have a relatively high participation rate (p. 137-9). Because there were proportionally many more foreign-born women in 1900 than in 1950, their presence in the census data held down the growth in participation of women as a whole over the half-century. 

The relevant results from Long’s study are given in table 36. The top row shows that when the female population is standardized for urban-rural residence, age, and race and nativity, the increase in the participation rate was about 64%. This is well above Friedan’s figure of 40%, whereas her thesis about urbanization would have led us to expect something below it. The reason for this apparently unusual result was that the removal of the influence of urbanization was more than compensated for by the equally justifiable adjustments for changes in the other demographic factors.

If we focus on U.S.-born white women, Long’s standardization for urban-rural residence allows for an age-breakdown as well. The increase for those 14 and up was 59%, but the change was felt almost entirely in the 20-to-64 age range, where the increases ranged from 30% for 20-to-24-year-olds to 129% for 45-to-64-year-olds.

These results are all the more convincing as the demographic and economic factors behind the changes in the rate of employment over the 1900-1950 period were the main preoccupation of Long’s in-depth study. By contrast, Friedan’s allegations regarding the adjustment for urbanization were based on nothing more than a brief remark in Caplow (Q46) that was wholly unsubstantiated by any arguments or evidence.
 Table 36. Female participation rate standardized for age, urban-rural residence and race-nativity: 

1900 and 1950 (%).
	AGE
	1900
	1950
	Percentage

change,

1900-1950

	ALL WOMEN
	
	
	

	14 and up...............................................................................
	16.9
	27.7
	63.9 

	
	
	
	

	U.S.-BORN WHITE WOMEN ONLY 
	
	
	

	14 and up...............................................................................
	17.7
	28.1
	58.8 

	  14-19....................................................................................
	24.4
	22.6
	–7.4 

	  20-24....................................................................................
	32.3
	41.9
	29.7 

	  25-44....................................................................................
	16.7
	30.9
	85.0 

	  45-64....................................................................................
	12.1
	27.7
	128.9 

	  65 & up................................................................................
	7.2
	7.7
	6.9 



Sources: Long [69], tables A-2 and A-4.

*                *
From the foregoing it is clear that once we eliminate certain important factors that originated decades before the rise of FM but would impact employment rates in the same direction FM allegedly would, the data reveal that employment of women grew very substantially between 1900 and 1950, or at least much more substantially than Friedan acknowledged. But the immediate relevance of this growth is limited in the present context by the fact that in 1950 only the youngest women had come under the influence of FM, which at that point had not yet reached full force. Indeed, if it were really true, as Friedan claimed, that the 1900-1950 growth in female employment was “exceedingly modest,” it would be a criticism rather of her valiant pre-FM generation of women, not those of the post-war mystique. 
As will become apparent over the course of this Part, however, many labour force results from the 1950 census did already reflect important new trends that would continue to grow through the rest of the decade and reveal patterns that would soon be recognized as the new reality for the upcoming generation. But how true that was for any given employment characteristic could only be established with certainty by examining the data for the years following 1950. In the case of the general participation rate, the only reasonably concrete reference Friedan made to it for a date later in the 1950s that would capture a significant part of the FM generation was the following:
Q47a
In the late fifties, a sociological phenomenon was suddenly remarked: a third of American women now worked, but most were no longer young ... (p. 17).

The claim that these workers were no longer young will be taken up in the next section; here, we examine the suggestion that at some time towards the end of the 1950s the female participation rate was about one-third. Whether or not Friedan saw this as a significant improvement since 1950 when, as she indicated in Q46, the rate was 28.5%, was never mentioned. In any case, considering how fundamental was this most basic of labour force concepts to the overall depiction of 1950s women, one would have expected her arguments to include a more complete description of the trend over the course of the decade than this rather minimalist allusion. Annual figures on how the rate evolved through 1960 or thereabouts would have gone a considerable way towards illuminating the changes that really occurred in the era of FM, certainly much more so than the not uninteresting but far less conclusive comparison of 1900 with 1950.
The necessary information on this evolution abounded in standard Census Bureau publications such as Historical Statistics, the annual Statistical Abstract, and, of course, the regularly issued CPS reports. But Friedan did not have to look much further than her own sources, for Womanpower provided a table of annual participation rates for the years 1940 through 1956 (p. 112). Commenting on these rates, the study’s authors observed that

Except for a slight drop in women’s employment at the end of the Korean hostilities, the trend had been steadily upward since 1947. (p. 162).
In addition to illustrating the significant upward trend in work-force participation since the war, these CPS data had the added advantage of being available as annual averages. In this form they give a more balanced picture of female employment than the decennial census data, which apply to one particular time of year and thus do not capture the effect of seasonal variations over the course of a 12‑month period.
 

The participation rates both for women 14 and up and those aged 20 to 64 are given in table 37. As can be seen, in 1950 the rate for the first group was 33.1%, rather than the decennial census figure of 28.5%. This reflects both the use of annual averages and, as Womanpower’s table pointed out, the fact that CPS statistics were more accurate than the 1950 census data.
 Thus, the participation rate of one-third that Friedan attributed to the late fifties had in fact already been reached in 1950, and by the middle of the decade it was already moving up beyond that figure.
But for reasons that have already been explained, the more suitable indicator is the trend in the 20-to-64 age bracket. Table 37 shows that their participation rate, which back in 1940 was less than 32%, had by the close of the 1950s surpassed 42%, well above Friedan’s one-third. And as the decade progressed, ever larger numbers of this age group belonged to the FM generation. The true story, then, is that the emergence of FM coincided with an increasingly significant rise in women’s employment that continued throughout the post-war era, and at the threshold of the 1960s showed no sign of abating. 


Table 37. Female participation rate (CPS), annual average (%). 
	YEAR
	AGE

	
	14 and up
	20 to 64

	1940....................................................................................................................
	28.2
	31.6

	1947....................................................................................................................
	31.0
	33.8

	1948....................................................................................................................
	31.9
	34.8

	1949....................................................................................................................
	32.4
	35.4

	1950....................................................................................................................
	33.1
	36.5

	1951....................................................................................................................
	33.8
	37.5

	1952....................................................................................................................
	33.8
	37.7

	1953....................................................................................................................
	33.6
	37.6

	1954....................................................................................................................
	33.7
	38.1

	1955....................................................................................................................
	34.8
	39.3

	1956....................................................................................................................
	35.9
	40.6

	1957....................................................................................................................
	35.8
	40.9

	1958....................................................................................................................
	36.0
	41.4

	1959....................................................................................................................
	36.1
	41.7

	1960....................................................................................................................
	36.7
	42.3



Sources: 14 and up, Statistical Abstract: 1956, table 235 and 1961, table 268. 20 to 64, 1940, derived from CPS P‑50, No. 75 table 1; 1947-58, P-50, “Annual Report on the Labor Force,” various issues; 1959-60, BLS SLFR Nos. 4 and 14, Tables B-2 and B-3. 
2. Young women and the growth of the female labour force
If Friedan avoided giving any indication of the size of the increase in female employment in the FM era, she had plenty of statistics at the ready for her claim that this increase was “misleading” because, among other things, it was entirely the result of the much-commented post-war influx to the labour market of older women. The employment of younger women from the FM generation had apparently dropped signifi​cantly:

Q48
In the late fifties, a sociological phenomenon was suddenly remarked: a third of American women now worked, but most were no longer young ... (p. 17).

Q49
In 1940, more than half of all employed women in the U.S. were under 25, and one-fifth were over 45. In the 1950’s peak participation in paid employment occurs among young women of 18 and 19 – and women over 45, the great majority of whom hold jobs for which little training is required. The new preponderance of older married women in the working force is partly due to the fact that so few women in their twenties and thirties now work, in the U.S. Two out of five of all employed women are now over 45, most of them wives and mothers, working part time at unskilled work. (p. 388).  

The references to part-time and unskilled work will be examined in later sections; here, we analyze Friedan’s remarks on women in their twenties and thirties. The various figures in Q49, which is more or less a paraphrase of one paragraph in Womanpower (p. 18), do indeed illustrate a shift in the female work force towards an older age structure. They also tell us roughly in which age groups the peak rates of women’s participation were found in the 1950s. But in no way do they prove that “so few women in their twenties and thirties now work.” To do that would require direct data on the participation rates of women in those age groups, and more specifically on the change in those rates between, say, 1940 and some date or dates in the late 1950s or early 1960s.
Friedan’s unsubstantiated assumption that the growth in the number of older working women since the war went hand in hand with a decline in the participation of younger women is particularly surprising in light of the explanation given in Womanpower in the paragraph immediately following the one she was paraphrasing:

The importance of women in their thirties, forties, and fifties as a new source of workers, on the one hand, and the significance of paid employment in the lives of these women, on the other, are close​ly linked to the aging of our population and to changes in patterns of marriage and childbearing. The ratio of older to younger people has risen not only because we live longer than we used to and because birth rates declined between 1890 and the mid-1930’s, but also because we have placed restric​tions on immigrants since the 1920’s. (p. 18; also Ch. IV, p. 129, 133). 

In other words, Friedan’s “new preponderance” of older women in the work force was due in part to demographic changes which had brought about a new preponderance of older women in the total female population. Ironically, one of these changes was the decline of the birth rate in the decades before FM. 

As for the main point, which is the participation rates of women in their twenties and thirties, these and other related phenomena were reviewed at some length in chapter IV of Womanpower, with plenty of statistics, graphs and charts. The following two passages from that chapter deal directly with the issue from the standpoint of the mid-1950s:

The proportion of women in the labor force in 1940 was substantially higher than in 1890 among all age groups except the very young and the very old, but the general pattern of participation in paid employment was similar for both years. Thus, the highest percentage of women in paid employment was reached around the age of 20, and the proportion in the labor force fell off sharply for successively older groups of women. Since 1940, this pattern has been transformed. Today, the proportion working stops declining at around age 30, begins to rise sharply, and continues to grow until about age 50. (p. 125).   
The recent lowering of the age of marriage has been accompanied by a sharp increase in the birth rate among young women. Since 1940, for instance, the birth rate has risen by 70 percent for women aged 20 to 24. In spite of these changes in the timing of marriages and births, the employment of women in their twenties has not declined significantly. A growing majority of young women are staying at work until shortly before their first child is born, and more mothers of young children are also working. Since 1940, the proportion in the labor force among mothers of preschool children had probably more than doubled, and is now 18 percent. 

  The most spectacular development of recent years, however, has been the rise in employment of women over 30, most of whom are wives and mothers. (p. 132). 

A more careful reading of Womanpower thus shows not only that there had not been a significant decline since 1940 in the participation of women in their twenties, but also that the same period had witnessed a rise in participation of women from the age of 30. Note, too, Womanpower’s reference in the last paragraph quoted above to the “spectacular” rise in employment among wives and mothers over 30. In Friedan’s version, in the last line of Q49, these women were said to be over 45, a distortion that conveniently facilitated her allegation that they were “older”. 

A clear and simple demonstration of the change in participation rates across the various age groups was provided in 1
the form of a graph accompanying these passages in Womanpower (p. 126), reproduced here as Figure 1. It shows that labour force participation of women between their early twenties and about 30 was only slightly lower in 1956 than it was in 1940, despite all those children the 1956 women were having.

Women in their thirties, meanwhile, had participation rates about equal at the two dates for the very youngest members, but according to the graph the rates then diverged sharply. While participation grew quickly among successive ages of women over 30 in 1956, it fell off almost as rapidly for the corresponding ages in 1940.

If this evidence from Womanpower was not enough, a more precise picture of women in their twenties and thirties could be had from labour force data by five-year age groups. These were published in CPS reports as annual averages for 1955 onwards. Bancroft’s 1950 census monograph provided an adjusted version of the 1955 averages to make them compatible with the April data from the 1940 and 1950 decennial censuses. The result is two separate series with 1955 serving as a “bridge” year, thus allowing for an appreciation of the entire trend between 1940 and 1960.

Shown here in table 38, the two series confirm what was illustrated in Womanpower’s graph with numerical clarity. There was only a small decline in participation rates among women in their twenties between 1940 and 1950, a negligible decline between 1950 and 1955 and very minor fluctuations around the same levels over the rest of the decade. For women in their early thirties, there were slight increases during both 1940-55 and 1955-60, while the participation of those in their late thirties, the oldest to have felt any influence of FM, jumped 7 points between 1940 and 1955, and by a further point or two between 1955 and 1960. 


Table 38. Participation rate of women in their twenties and thirties (%).
	YEAR
	AGE

	
	20 to 24
	25 to 29
	30 to 34
	35 to 39

	“DECENNIAL CENSUS LEVEL”
	
	
	
	

	1940...........................................................
	45.6
	35.6
	30.8
	28.4

	1950...........................................................
	43.6
	32.8
	31.2
	34.0

	1955...........................................................
	43.0
	32.4
	32.9
	35.4

	CPS
	
	
	
	

	1955...........................................................
	46.0
	35.3
	34.6
	39.2

	1956...........................................................
	46.4
	35.5
	35.4
	40.9

	1957...........................................................
	46.0
	35.4
	35.8
	40.7

	1958...........................................................
	46.4
	35.8
	35.6
	41.3

	1959...........................................................
	45.2
	34.5
	36.1
	40.9

	1960...........................................................
	46.2
	35.7
	36.3
	40.8



Source: “Decennial Census Level”, Bancroft table D-1a. CPS, 1955-56, P-50 72 table B; 1957-60, BLS SLFR 14 table B‑1.    
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Figure 1. Graph in Womanpower of women's participation rates by age.


*                *    

Friedan’s faulty notion that “so few women in their twenties and thirties now work” was the flip side of her insistence that they were mostly at home having children and keeping house. We have just seen that the participation rates of even the youngest among them had in fact declined little since 1940 despite the rise in birth rates; what remains to be examined is the reason for this seemingly contradictory development. 

The basic point has in fact already appeared here in the passage from Womanpower quoted above, where it was observed that the upswing in marriage and fertility coincided with a growing tendency for young wives and mothers to take up employment. This trend is explicitly demonstrated in the data on these two groups summarized in table 39. The participation rate of all married women under 35, whether or not they had children, surged by more than half between 1940 and 1960, from less than 19% to more than 28%. 

Among wives with children, the rise was even more impressive. As the same Womanpower passage noted, by the mid-1950s the participation rate of all mothers with preschool children was already more than double the 1940 rate. More precise Census Bureau data focussing on married mothers under 35 with children who were under 6 and therefore still needing full-time supervision reveal that these women’s labour force participation in 1960 had reached an unprecedented 18.1%,
 a level approaching three times the 1940 figure.


Table 39. Participation rate of married women under 35 (%).
	YEAR
	All
	WITH CHILDREN, BY AGE

	
	
	Under 6
	6 to 17

	1940.......................................................................................
	18.4
	*6.6
	†15 to 25

	1948.......................................................................................
	22.9
	-
	-

	1949.......................................................................................
	22.9
	-
	-

	1950.......................................................................................
	25.0
	-
	-

	1951.......................................................................................
	26.1
	13.9
	35.0

	1952.......................................................................................
	25.3
	-
	-

	1953.......................................................................................
	25.7
	-
	-

	1954.......................................................................................
	25.9
	-
	-

	1955.......................................................................................
	26.5
	15.8
	-

	1956.......................................................................................
	27.5
	-
	-

	1957.......................................................................................
	27.7
	-
	-

	1958.......................................................................................
	28.1
	-
	-

	1959.......................................................................................
	29.0
	18.2
	43.8

	1960.......................................................................................
	28.2
	18.1
	41.4



NOTE: “Married” refers to women with husband present.


* Children under 5; see note 4.


†  See note 5.


Sources: All, 1940-1955, CPS P-50 62 table A; 1956-1960, Statistical Abstract: 1961 table 284 and corresponding tables in earlier editions. With children, 1940, Census [9g], tables 1 and 2, and [9i], table 11; 1951-60, P-50 75 table D, BLS SLFR 7 table 2, and SLFR 13 tables G and H.
As for those wives under 35 whose children were all aged 6 to 17 and therefore in school most of the working day, the upward trend was also very pronounced. The 1940 census, though it did not report directly on this category, provided enough information to establish that the participation rate of these women lay somewhere between 15% and 25% on the eve of World War II.
 Twenty years later, it had risen to more than 40%.

It should be clear, then, that after the war there were dramatic increases in participation rates among the very women Friedan was singling out for their supposed abandonment of the workplace. It was precisely these increases, coinciding with the new, higher marriage and birth rates, that prevented the overall participation rates of young woman during these years from taking a downward plunge.  


*                *

The surge in employment since 1940 among young married women, invoked above in disproving the notion that young women’s labour force participation had declined significantly after World War II, has a further, more transcendental significance for Friedan’s overall case about women in the 1950s labour market. When taken together with the huge rise in the participation rate of older women – a phenomenon Friedan herself recognized openly in Q48 and Q49 – the two work force trends can be seen to have constituted one broader development in women’s employment that occurred across the entire age spectrum. The emergence of this common trend could be neatly summed up in one short phrase from Newcomer about the post-war period: “it is now socially acceptable for married women to work” (p. 173).
Table 40. Participation rate of all women and married women 20 to 64, by age.
	YEAR
	AGE

	
	20 to 34
	35 to 44
	45 to 64

	ALL WOMEN
	
	
	

	1940.......................................................................................
	39.7
	29.2
	21.6

	1950.......................................................................................
	36.8
	37.2
	32.1

	1960.......................................................................................
	37.7
	42.4
	42.7

	MARRIED WOMEN*
	
	
	

	1940.......................................................................................
	18.9
	16.3
	10.3

	1950.......................................................................................
	25.1
	28.5
	21.8

	1960.......................................................................................
	28.4
	36.2
	34.2



* Husband present.


Sources: 1940, CPS P-50 22 table 3. 1950, P-50 29 table 3. 1960, BLS SLFR 13 table B.
The result of this social change was a new and very different “profile” of work force participation for both married women and women in general in the 1950s, which is captured here in table 40. A succinct but complete description of this novel phenomenon was offered by Womanpower:

Today, the lifetime pattern of women’s participation in the labor force is taking the following shape: An increasing number of girls go to work during their teens, with a temporary peak of nearly 50 percent participation in the labor force being reached at around 18 or 19. As they marry and begin to have children, more and more of them stop working. At the low point, around the age of 30 or slightly before, about one-third of the women are in the labor force. After this point, more women return to work or go to work for the first time than stop working. The proportion in the labor force continues to rise to about age 60. (p. 129)  

Reflecting on the historic nature of this new trend, Womanpower observed: 

More and more women are remaining in the labor force for most of their adult lives, except for longer or shorter periods when their children are young. For the first time in the history of the United States there is a substantial group of women for whom paid employment constitutes far more than an experience in youth or a necessity imposed by misfortune. (p. 125)

The working life pattern described in the above two passages is another aspect of the post-war changes in women’s life-cycle discussed in part I (see table 5), but with particular significance for Friedan’s comments on female employment. Work for women in the 1950s was in fact no longer what she called (p. 166) a mere “stopgap” between school and marriage, but rather had become a lifelong pursuit with a break of several years to have children. As a consequence, the ambitions of a given generation of women for paid employment could not be judged merely on their participation rates as observed at the age of 25 or 30; it was now necessary to take into account their labour force activity right up to the normal retirement age. This alone calls into question almost all of Friedan’s criticisms of young women’s employment behaviour in the FM era.

One might be tempted to argue in defence of Friedan that the statistical evidence available to her on the return to work among older married women was confined – virtually by definition – to women older than the FM generation. But the opinion of the experts in the mid-1950s was that the new female work pattern was in fact permanent, and that if anything it would become more pronounced with time. This judgment was explicitly put forward in at least two of Friedan’s sources. For example, Womanpower: 

Late in the 1940’s it became clear that married women were in the labor market to stay. The developments of more recent years only reinforce the conviction that structural changes in the female labor force are occurring. Even though their full significance is not yet clear, it is safe to assume that more and more married women will spend more and more of their adult lives in paid employment – if they have the opportunities to do so. And it seems as if the opportunities will continue to exist. (p. 317. Similar observations on pp. 25-6, p. 125 as quoted above, and p. 141) 

Newcomer, too, predicted that the new tendency would only deepen:

Looking toward the future, there is every indication that an increasing proportion of women, particularly among the older age groups, will work outside of the home. The fact that a larger proportion of women are marrying than formerly, that they are marrying younger, and that they are having more children, has not interrupted this trend. (p. 186-7). 

This last observation about marriage and children hinted at an important link between the increase in married women in the work force and the new patterns of marriage and fertility noted in part I. Newcomer herself explained:  

The fact that a working wife is quite respectable is one of the important factors which have encouraged early marriage. It is no longer necessary to wait five or ten years because the young man has not completed his education or been promoted to a position which would enable him to support a wife as her parents think she should be supported. ... All this suggests that the new pattern will continue. It is difficult to imagine young people in the future waiting to marry until the man can provide for a family without his wife’s assistance. Or to imagine the wife staying home with nothing to do. (p. 173-4). 

The CPS, in its 1959 annual report on marital status, also took note of this effect:

Increased economic prosperity and greater job security have probably been major factors in the long‑run decline in the median age at first marriage. Another factor may be the increased tendency for young wives to find or continue employment for a while after marriage, thus giving the young couple an income, temporarily at least, considerably larger than could be obtained from the husband’s earnings alone.
 

The new willingness to hire married women was thus of tremendous significance not only for its central role in making employment a lifetime pursuit for women, but also because it was a major factor in the decline in the age at which young women were marrying. This, taken together with the trends in tables 39 and 40, leads us to a highly significant conclusion: the rise in young marriages was not a hindrance to women in the workplace so much as a byproduct of its very growth. 

And the same could be said of the rise in fertility and family size, what with the extra money brought in by working wives – about 20% of their families’ income in 1959, according to the Women’s Bureau of the Labor Department.
 In the CPS fertility survey that year, the average number of children born to married women under 45 who were in the labour force was reported to have increased by more than 45% since 1950. By contrast, the increase for married women not in the labour force was only 21.7%, or less than half as much.

To sum up, the post-war years saw the rise among married women of a lifelong pattern of involvement in the work place, bringing in its train a series of mutually reinforcing social phenomena whose interrelationships Friedan never acknowledged. The fact that women in the 1950s could contemplate staying in or (re)joining the labour force after marriage meant that marriage and children were more affordable and therefore less likely to be delayed or avoided. This in turn would reinforce the new tendency for women to complete their families at a younger age, thus putting them in a position to take up full-time work that much sooner. Or, for that matter, to go (or return) to college, as was demonstrated in part II. 
3. Part-time work
Friedan’s failure to recognize the broader significance of the influx of older married women into the labour force was a consequence of her belief that most of them were working only part time and in unskilled work. The skill level of their jobs will be taken up later (Q57); here, we consider the allegation that these older working women were found mainly in part-time jobs:

Q50
In the late fifties, a sociological phenomenon was suddenly remarked: a third of American women now worked, but most were no longer young, and very few were pursuing careers. They were married women who held part-time jobs ... (p. 17).

Q51
Two out of five of all employed women are now over 45, most of them wives and mothers, working part time ... (p. 388)

Part-time work was defined by the Census Bureau as a job that involved anywhere from one to just under 35 hours per week. Such a classification is much too broad for judging the significance of a group of workers’ labour force participation, but fortunately an excellent alternative was available. Beginning with 1956, the CPS annual report on the labour force published information on the actual number of hours in the average woman’s working week. The data were broken down separately by age and by marital status, and are shown here in table 41 as 5-year averages for the period 1956 through 1960. The differences between women in the various categories was, it turns out, quite small. All were averaging a very respectable work week of more than 35 hours, thus surpassing the minimum required to qualify for the Bureau’s definition of a full-time worker. 

In the case of women workers 45 and over, they were actually putting in about an hour more per week than their younger colleagues. And this despite the fact that married women among these over-44s had jumped from 32% in 1940 to an average of almost 55% in 1956-1960.
 For women 35 and up, the ability to take on full-time work owed much to the new post-war tendency to have one’s children in fairly quick succession so that most of them were in school (if not already in their teens) and no longer in need of all-day supervision at home. 

  Table 41. Average weekly hours of female workers by age and by marital status: 5-year average, 1956-1960.
	AGE AND MARITAL STATUS 
	Hours

	All, 14 and up..................................................................................................................................
	36.1

	  18 to 24.........................................................................................................................................
	36.8

	  25 to 34.........................................................................................................................................
	36.5

	  35 to 44.........................................................................................................................................
	36.8

	  45 to 64.........................................................................................................................................
	37.6

	Single..............................................................................................................................................
	35.2

	Married...........................................................................................................................................
	35.9

	Other..............................................................................................................................................
	37.8



NOTE: Data exclude farm workers.

Sources: CPS P-50 72, tables 9, 18. P-50 85, tables 9, 18. P-50 89, tables 10, 24. BLS SLFR 4, table D-7. SLFR 14, table D-7.

*                *

The next quotation is another of Friedan’s observations about part-time work, this time applying to women workers of all ages:

Q52
Those reports of millions of American wives working outside the home are misleading in more ways than one: of all employed women, only one-third hold full-time jobs, one-third work full time only part of the year – for instance, extra saleswomen in the department stores at Christmas – and one-third work part-time, part of the year. (p. 388)

The original source of this claim (Womanpower, p. 26, also pp. 48-9) actually stated that in the mid‑1950s, the one-third of employed women who were working part time did so “for varying periods during the year.” Friedan’s rendering thus left out those who worked part time all year; adding them to the three thirds she did mention would bring her total to a nonsensical 110% of all women in jobs.

As for the reference to extra sales staff at Christmas as a typical example of full-time, part-year workers, it is not found in the original. By inserting it into the Womanpower text, Friedan created the false impression that some significant proportion of full-time women workers were employed only a few weeks out of the year. According to the annual CPS report on work experience, of all the woman who worked full time for any period in the mid-to-late 1950s, only about 12% did so a mere 13 weeks or less in a calendar year.
 And this group obviously included many women who worked more than just the Christmas rush; the percentage whose employment was truly confined to the holiday shopping season would have been lower still. Even in retail sales, only about one-third of full-time female workers put in less than about six months (27 weeks).
 Unfortunately the CPS did not break down these time periods further, but the foregoing information is already sufficient to reject Friedan’s allegation.

4. Professionals
One of the major themes running through Friedan’s portrayal of American women after World War II was their supposed abandonment of professional occupations. Those who had not taken up full-time housewifery were allegedly settling for dead-end, low-skilled jobs, living evidence for her dismissal of the rise in the post-war female participation rate as “misleading”. A number of aspects of this characterization will be discussed in considerable detail in the pages that follow. 

Professional, technical, and kindred workers, hereafter simply called professionals, were one of the 11 “major occupation groups” into which the Census Bureau classified all workers during the FM years. Detailed statistics on this group and their various characteristics were found in the 1940 and 1950 decennial census reports, and much valuable information for the late 1940s and 1950s also appeared in the regular reports of the CPS labour force surveys. 

Certain potentially interesting statistical comparisons involving professionals were rendered difficult or unreliable because of various changes over the decades in the Census Bureau’s labour force and occupation definitions, particularly those adopted for the 1940 census. The resulting complications were partly alleviated, however, by the availability of adjusted and retrospective data published in a number of Census Bureau reports.
 Some additional estimates and adjustments have been made here to fill a few gaps mainly in the CPS material, and will be explained as they arise. 

Turning now to the analysis itself, we begin with three quotations from Friedan as they relate to the proportion of young women who worked in the professional occupation group.

Q53
Fewer and fewer women were entering professional work. 


(p. 17).

Q54
The women in the professions are, for the most part, that dwindling minority of single women; ... (p. 388).

Q55
[D]uring the depression, able, spirited girls sacrificed, fought prejudice, and braved competition in order to pursue their careers, even though there were fewer places to compete for. In the prosperous postwar years, there were plenty of jobs, plenty of places in all the professions; there was no real need to give up everything for love and marriage. The less-educated girls, after all, did not leave the factories and go back to being maids. The proportion of women in industry had steadily increased since the war – but not of women in careers or professions requiring training, effort, personal commitment. (p. 186).

According to these three statements, there was an ongoing decline in young women entering professional occupations as the number of them who remained single, and were therefore presumably more career-oriented, dwindled. This claim can be tested by examining the proportion of all women aged 18 to 34 who were employed as professionals between 1940
 and 1960, given here in column 1 of table 42. At first glance the numbers may seem low, but this just reflects the fact that professionals had always been a small minority among the general population regardless of sex. The relevant point is that after a temporary fall in the late 1940s (for reasons that will become apparent later), the percentage of professionals among young women by the mid-1950s was equal to the percentage in 1940, and continued to grow beyond that level through 1960, the latest year available.

This is not to deny the obvious truth that singlehood was on the wane. But as table 42 also shows (column 3), after World War II a women’s marital status no longer mattered so much because the professions, like most other types of work, were no longer “for the most part” the preserve of those who eschewed marriage. The proportion of young professional women who were married jumped from less than one-fifth to more than one-half between 1940 and 1960. The obvious implication, that young married females were increasingly taking up professional positions over the 20-year period, is confirmed in column 2 of the table by the near-tripling of the professionals in their ranks from 1.4% to 4.0%. 

In contrast to Friedan’s allegation in Q55, then, fewer and fewer young women were giving up careers for love and marriage; more and more, in fact, were combining them. Needless to say, this was another reflection of the increasing acceptance of married women in the workplace, particularly the school classroom. This change of attitudes among education authorities towards married teachers was noted earlier in part I, and will be invoked again later.


Table 42. Professionals and women aged 18 to 34.
	YEAR
	PROFESSIONALS AMONG

WOMEN 18 TO 34 (%)
	% of female

professionals

married*

18 to 34

	
	All
	Married*
	

	
	1
	2
	3

	1940.......................................................................................
	4.3
	1.4
	19.4

	1948.......................................................................................
	3.2
	-
	-

	1951.......................................................................................
	3.8
	-
	-

	1954.......................................................................................
	4.4
	2.4
	38.0

	1955.......................................................................................
	4.1
	2.8
	47.9

	1956.......................................................................................
	4.2
	2.5
	43.5

	1957.......................................................................................
	4.9
	2.9
	42.2

	1958.......................................................................................
	4.9
	3.3
	47.5

	1960.......................................................................................
	5.5
	4.0
	51.4



NOTE: For all years except 1948, professionals include a negligible number who were under 18.


* Husband present.

Sources: 1940, Bancroft table D-7 and Census [9a] tables 65 and 68, [9b] table 9. 1948, CPS P-50 75 table G. 1951, Women’s Bureau [41], tables V, VI. 1954-1955, P-50 62 table 5. 1956, P-50 73 table 5. 1957, P-50 76 table 4. 1958, P-50 87 table 4. 1960, BLS SLFR 13 table F. 

*                *

Although Friedan’s criticism of the alleged lack of interest in the professions applied to young women across the board, she was particulary intent on admonishing educated women, who almost by definition were qualified to embark on a career. To impress upon the reader just how sadly limited were their professional goals during the post-war period, Friedan contrasted them with lesser-educated women, whom she claimed were demonstrating increasing initiative and ambition. More and more of them were apparently taking up work in factories, a practice that had begun during the war, while fewer and fewer were content to be maids (Q55).

No evidence or sources were cited by Friedan in support of this claim, and as it turns out, such evidence was probably not available. The necessary cross-tabulations by age and level of education for specific occupational sub-groups like factory workers or maids were not published in the 1940 and 1950 censuses, and certainly not in the less-detailed CPS reports. Fuller data were available for professionals because they constituted an entire census occupation group, and the trends for the college women among them will be analyzed here in a later section, but statistics on professionals alone would obviously not suffice for the comparison Friedan was trying to make.

Nevertheless, some insights into the matter could be garnered by comparing the Census Bureau statistics on professionals generally, who were made up overwhelmingly of the highly trained or educated, to those for operatives and private household workers, the two major occupation groups that best corresponded to factory workers and maids, respectively. As regards young female professionals, we have just seen that they were actually on the rise. For the other two groups, the data are assembled in table 43. They show, first of all, that the jump in the proportion of women under 35 who took factory jobs was short-lived. Contrary to Friedan’s assertion that this proportion had steadily increased since the war, it had in fact been in decline since at least 1951, and by 1957 was below its pre-war level.

As for private household workers, the data were distorted by the rapid growth during the 1950s in the practice of high school girls taking on babysitting.
 To get around this, statistics for workers in this occupation group are given in table 43 only for the years in which the data allowed for the exclusion of females under the age of 18. The resulting series suggests that there indeed was, as Friedan suggested, a large drop during the 1940s in the proportion of young women working as maids or doing other jobs in private households, although the decline did not continue through the 1950s. 

But this tendency must be balanced against the parallel increase in the proportion of young women in other service occupations, a classification that included such categories as waitresses, cleaners and hospital attendants. As Bancroft pointed out in her census monograph (p. 86), such a shift tended to mean simply a change in workplace – from private home to commercial or institutional establishment – rather than any real change or upgrade in the type of work. The total number of women in the two service occupation groups combined still declined as a proportion of young women between 1940 and 1959, but by much less than the decline in private household workers.

Finally, when the trend in this combined service workers occupation group is compared to that of factory workers, it appears that the proportion of service workers declined less than that of factory workers between 1940 and the late 1950s. This would contradict Friedan’s suggestion of a shift towards factory work and away from the more lowly service positions, of which maids were just one example.

The above analysis does not permit any firm conclusions on Friedan’s allegations about whether or not the ambitions of lesser-educated women were truly growing in the 1950s. For not only was the essential information on the education level in the non-professional occupations not available, but a comprehensive (and inevitably subjective) scale on which to rate the ambitions reflected by the entire range of census occupation categories – not just maids and factory workers – would also have been required.

Nevertheless, apart from the fact that the specific trends she identified were at least partly wrong, it could quite definitely be concluded that Friedan’s most fundamental error in Q55 was to make charges that not only were not proven, but, with the information then available, probably not provable.


Table 43. Factory operatives and service workers among women aged 14 to 34 (%).
	YEAR
	Factory operatives
	SERVICE WORKERS

	
	
	Total†
	Private

household†
	Other

	1940...........................................................
	5.3
	6.7
	4.0
	2.7

	1948...........................................................
	7.2
	4.8
	1.8
	3.0

	1951...........................................................
	6.6
	-
	-
	3.5

	1954...........................................................
	5.8
	-
	-
	3.9

	1955...........................................................
	5.7
	-
	-
	3.9

	1956...........................................................
	5.3
	5.8
	2.0
	3.8

	1957...........................................................
	5.0
	5.3
	1.8
	3.5

	1958...........................................................
	4.2
	-
	-
	3.8

	1959*.........................................................
	4.1
	5.9
	1.6
	4.3

	1960...........................................................
	4.4
	-
	-
	4.0



* Estimates; see note 
.

† Private household workers aged 18 to 34; see text.

Sources: 1940, Census [9a], table 65. 1948, CPS P-50 75 table G. 1951, Women’s Bureau [41], tables V, VI. 1954-1955, P-50 62 table 5. 1956, P-50 73 table 5. 1957, P-20 81 table 4. 1958, P-50 87 table 4. 1959, BLS SLFR 2 table F. 1960, SLFR 13 table F. 

*                *

So far, our analysis of professionals has been confined to women; we now turn to the question of women as a proportion of professionals of both sexes, or in effect, the relationship between female and male professionals. In the next quotation, Friedan gives a brief description of the historical trend in this statistic for persons of all ages since 1900. Despite the importance of this indicator to her case, this was the only occasion on which she provided any specific figures.

Q56
... in the first fifty years of the twentieth century ... the proportion of American women in the professions actually declined. From nearly half the nation’s professional force in 1930, women had dropped to only 35 per cent in 1960, ... (p. 242).

Note first that the percentage Friedan gave here for 1960 actually referred to 1956. It could not have referred to 1960 for the simple reason that her source, which was Womanpower (p. 282), was published in 1957. The correct figure for 1960 would have been particularly appropriate here not only because it was more recent but also because there had been significant growth in women professionals during the latter half of the 1950s, as is suggested by the data already presented in table 42.

The best figures available to Friedan for the 1900-1960 period are given in table 44 below. It combines adjusted data for 1900 to 1950 from the Census Bureau’s then-latest (1958) retrospective labour force report, reprinted both in Bancroft (table D-7) and in Historical Statistics, with the appropriate data from a 1960 CPS report.
 

Two results from this series are of immediate relevance to Friedan’s comments in Q56. First, if the percentage of women among professionals in 1960 was not much higher than the turn-of-the-century level, it was nevertheless not, as she contended, below it. And second, regarding her comparison between 1930 and 1960, the adjusted figure for 1930 was 44.8% rather than “nearly half,” meaning that the drop in women professionals over the 30-year period to 1960 was seven percentage points – less than half of the almost 15-point drop she implied.


Table 44. Women as a percentage of all professionals.
	
1900
	
1910
	
1920
	
1930
	
1940
	
1950
	
1960

	
35.2
	
41.3
	
44.1
	
44.8
	
41.5
	
39.5
	
37.8



Sources: 1900-1950, Historical Statistics, p. 74. 1960, BLS SLFR 14 table C-5. 
More valuable insights on the percentage of women among professionals were in fact available to Friedan without venturing beyond the material in Womanpower, for it contained a table similar to table 44 here that showed the trend in women among professionals for the period 1910 to 1950. Since the adjusted data given in table 44 were not yet available when Womanpower went to press, the study’s authors used an earlier set of retrospective adjustments based on the 1940 census.
 To bring them more or less up to date the authors then added a percentage from the 1950 CPS that was not perfectly compatible with the 1910-1940 data but was the best available estimate at the time.

The resulting series is shown here in table 45. Though less accurate than the one in table 44, it was accurate enough that without looking any further, Friedan would have been aware of several trends that called into question her association of FM with the decline of women in the professions. First, the rise in the proportion of women professionals during the early years of the century had already run its course by some point in the 1920s, at least 15 years before the start of FM. Second, the proportion began to fall in the 1930s, still well before FM. And third, the proportion dropped more steeply during the 1930s than it did in the 1940s, the last half of which included the first years of FM. 

Finally, if not most interestingly, the 1900-1960 series (table 44) would seem to indicate that in the FM-imbued 1950s, the decline of women in the professions was smaller than those which occurred during either of the previous two decades. Indeed, the fact that women professionals had already peaked around 1930, and the pattern of percentage changes since that year, are of particular importance as they strongly suggest that some factor other than FM – and previous to it – was the real driving force behind the relative decline of women in the professions. To find that factor we must now take a close look at what constituted a “professional.” 


Table 45. Womanpower data on women as a percentage of all professionals.
	1910
	1920
	1930
	1940
	1950

	44
	48
	49
	45
	42



Source: Womanpower, table 12 (p. 114). 
*                *

The professional occupation group as defined by Census Bureau statisticians embraced a wide range of different occupations, but since at least 1870 the majority of the women in this classification had been accounted for by just two – teaching and nursing. This implies that to a considerable degree one could appreciate the general trend over the years in the proportion of females among all professionals by focusing on the trends in this pair of occupations alone. 

As it happened, although the teaching and nursing categories together retained their majority position as employers of women professionals at least through 1950, there were important changes over the decades both in their combined total among professionals of all types and their size relative to each other. These changes were commented on by Womanpower on at least two occasions:

In professional employment, the most prominent change has been the decline in the relative importance of teaching as an occupational field for women. Six or seven decades ago, four-fifths of all women professional workers were teachers, compared to about two-fifths today. (p. 11)

The employment of women in the professions has changed, however, in one important respect. In 1870, 90 percent of the professional women were teachers. By 1950, only 43 percent were teachers, and one-fourth were nurses. (p. 123).
In more systematic terms, the Census Bureau’s retrospectively adjusted occupation data show that teachers as a proportion of female professionals drifted downwards from a high of about 75% in 1900 to a much lower 43% in 1950, while nurses grew quite spectacularly from only 2.5% at the turn of the century to almost 20% in 1930, thereafter rising much more slowly to about 24% in 1950. Meanwhile, the number of women in all other professions combined hovered around 23% of all women professionals from 1900 to 1930, rose to 26% in 1940 and then jumped to more than 33% at mid-century.
 

These figures are reexpressed here in table 46 as percentages of the total number of professionals of both sexes. Presented in this manner, the data illustrate the rather precipitous drop in the prominence of female teachers. After constituting a little more than a quarter of all professionals from the turn of the century until 1930, their numbers fell to only about one in six in 1950. Women in nursing contributed significantly to the rise in women among professionals until 1930, but grew little in relation to other professional occupations during the 1930s and not at all between 1940 and 1950.

As far as male professionals were concerned, two historical trends are of particular relevance here. One was the rapid growth, noted by Womanpower (p. 123), of male employment in engineering and technical fields. This was reflected in the rise in engineers as a proportion of all professionals from 7.6% in 1940 to 10.6% in 1950, proportionally the largest 10-year increase in this occupation since 1900-1910. The other trend of interest was that of male school teachers, whose proportion among all professionals, though the same in 1950 as in 1930, did not suffer the steep decline that occurred among their female colleagues.

The combined effects of these trends in teaching, nursing and engineering largely explain the fall of more than five percentage points in the female proportion of professionals over the 20 years between 1930, the peak year for women professionals, and 1950, but no single trend more so than the drop in female teachers. This occupation alone was responsible for an 11 percentage-point plunge in women’s relative position, while the rise in the number of male engineers contributed another four percentage points to women’s relative decline (table 46). Together, the impact of these two trends was only partly compensated for by increases in women in other professions. 

The significance of the changes in teaching and nursing is dramatically underlined when we consider the trend of women in all other professional occupations. Table 46 shows that if teachers are excluded from the figures, the proportion of all professionals accounted for by women actually rose between 1930 and 1950, and increased by several times since 1900. If we consider all women professionals other than teachers and nurses, the increase between 1940 and 1950 was by far the largest since the first decade of the century.

This last result is particularly intriguing since the “other” category includes all those professions in which women were traditionally very few in number, such as law, medicine and engineering. Women’s progress in these and other high-level occupations that had traditionally been the preserve of men will be dealt with later (Q59). 

Table 46. Women and men in selected professions as a proportion of all professionals, 1900 to 1950 (%).
	PROFESSION
	1900
	1910
	1920
	1930
	1940
	1950

	Total…….............................................
	100.0
	100.0
	100.0
	100.0
	100.0
	100.0

	
WOMEN
	  
	    
	 
	 
	 
	 

	All........................................................
	35.2
	41.3
	44.1
	44.8
	41.5
	39.5

	Teachers..................................................
	26.3
	27.1
	27.8
	25.8
	21.1
	16.9

	All except teachers................................
	8.9
	14.2
	16.3
	19.0
	20.4
	22.6

	   Nurses...............................................
	0.9
	4.4
	6.3
	8.7
	9.5
	9.4

	   Others...............................................
	8.0
	9.8
	10.0
	10.2
	10.9
	13.2

	MEN
	 
	 
	 
	 
	 
	 

	All........................................................
	64.8
	58.7
	55.9
	55.2
	58.5
	60.5

	Teachers.................................................
	9.0
	6.7
	5.1
	5.7
	6.9
	5.7

	Engineers...............................................
	3.0
	4.4
	5.9
	6.6
	7.6
	10.6

	Others.....................................................
	52.8
	47.6
	44.9
	42.9
	44.0
	44.2



Source: Census Bureau [5], table 6.


*

Having established how the evolution of women in the professions since at least 1900 depended to a great degree on changes in the importance of teaching and nursing, we now take a brief look at the fundamental factors that lay behind these changes. In the case of nursing, the less statistically influential of the two professions, a passage from Womanpower is sufficient:

During these decades [i.e., the 1920s, 1930s and 1940s] the number of registered nurses employed grew much more rapidly than the population, though at a steadily decreasing rate. The ratio of active graduate nurses to the population increased by 79 percent in the 1920’s, by 23 percent in the next decade, and by 15 percent between 1940 and 1950. (p. 275).
In other words, the rapid expansion of health services in the early part of the century brought about a huge rise in the demand for nursing personnel in the 1920s, which then slowed dramatically in the 1930s and again in the 1940s. 

As for teaching, which was the decisive factor in the relative decline of the female professional since 1930, one would expect that school statistics might throw some light on the situation. And indeed, they do. Figures given in Historical Statistics for the public education system reveal a major reversal after 1930 in enrolments in elementary schools, where the great majority of women teachers were employed (table 47 below). After climbing steadily for the first three decades of the century, the number of pupils fell markedly from its peak in 1930, finally bottoming out in 1946 at a low that had not been seen since 1913. The reason was simply the decline in the country’s birth rate that set in after World War I. As of 1950, the number of schoolchildren was still 9% below the 1930 high.

With such a fall in elementary school enrolments there would inevitably be a major impact on the employment of female teachers. Their absolute number dropped during the thirties, and in 1950 was only a shade above what it was in 1930. Over the same twenty years, however, the population of adult women – potential teachers – grew by 29%. These trends contrast starkly with the first 30 years of the century, when the growth in the number of teachers far outstripped the increase in the number of adult women. 

At secondary schools, meanwhile, where men made up a relatively large part of the teaching staff, the growing awareness of the need for a better-educated populace resulted in enrolments between 1930 and 1950 registering a dramatic increase. There was an echo of the elementary enrolment decline at the high school level after 1940 but it was short-lived, hitting bottom in 1944. By 1950, high school enrolments had reached a point 30% above what they were in 1930. 

Given these various trends, the decrease in women as a proportion of all professionals after 1930 was a forgone conclusion. It is nothing short of ironic that the ultimate cause of this decline of the female professional in the 1930s and 1940s was in large part the steady fall in the birth rate during the 1920s and early 1930s – the very tendency which for Friedan had constituted a prime indicator of women’s progress.


Table 47. Elementary school enrolments, female teachers and women aged 18 to 64.
	YEAR
	Elementary

 enrolments*

(millions)
	Female

 teachers†
(thousands)
	Women
aged 18-64

(millions)

	1900.....................................................................
	15.0 
	325 
	20.4 

	1910.....................................................................
	16.9 
	477 
	25.4 

	1920.....................................................................
	19.4 
	635 
	29.8 

	1930.....................................................................
	21.3 
	854 
	36.0 

	1940.....................................................................
	18.8 
	819 
	41.1 

	1950.....................................................................
	19.4 
	857 
	46.5 

	 
	  
	
	 

	Percentage change, 1900-1930...............................
	42.0 
	163 
	76.5 

	Percentage change, 1930-1950...............................
	–8.9 
	0.3 
	29.2 



* Public schools only.


†  Elementary and secondary; accurate breakdown not available for all years.


Sources: Enrolments, Historical Statistics, p. 207. Teachers, Census Bureau [5]. Population, decennial census reports.


*

The foregoing analysis of the factors behind the historical trend in women professionals dealt with the period 1900 to 1950, the years covered by the latest available retrospective occupation data. We now turn to the period 1950-1960, when women slipped from 39.5% to 37.8% of all professionals, a decline of 1.7 percentage points (see table 44). As noted earlier, this was the smallest intercensal decline since 1930, suggesting that the trends of the previous decades were starting to change.

Unfortunately, the data available as of the end of 1961 on specific professions in the 1950s were much less complete than those just discussed above for 1900-1950, so a simple extension of the preceding analysis is not possible. Of the three specific professional occupations whose evolution was central to the story up to 1950, only teachers’s numbers were given separately in CPS reports after that year, beginning in the late 1950s. Nevertheless, some useful indications of the trends that developed between 1950 and 1960 can be gleaned from these and other government publications.

The drop in women among all professionals during the 1950s, though relatively slight at only 1.7 percentage points, coincided with a 54.6% increase in the absolute number of female teachers as elementary school enrolments finally returned to their 1930 level in 1953 or 1954 and continued to grow thereafter.
 Significant as this increase in women teachers might seem, however, it was in fact no larger than the 54% increase in the total number of male and female professionals generally over the same period. Male teachers also maintained the pace, growing by 56%, though the effect of this on the female share of professionals would be smaller as male teachers were less numerous to begin with. 

In terms of the breakdowns shown in table 46, male teachers among all professionals edged up a tad from 5.7% in 1950 to 5.8% in 1960, while their female colleagues also showed a tiny gain, from 16.9% to 17.1%. All other professional women fell from 22.6% of the total to 20.7%. For the 1950-1960 period, therefore, the source of the small decline in women professionals must be sought among these other, non-teaching occupations.

The two that come immediately to mind, of course, are nursing and engineering. To find the number of nurses and engineers in 1960 we must turn to non-Census Bureau estimates in other official sources. Data on “active professional nurses”, a classification somewhat narrower than that used by the census, were published in the Statistical Abstract and the Bureau of Labor Statistics’ widely distributed Occupational Outlook Handbook. They reported a gain of about 34% over the ten years between 1950 and 1960.
 Though not directly comparable to Census Bureau data, this figure leaves no doubt that the rise in the number of nurses was much less than the 54% rise recorded by professionals as a whole over the decade, and would therefore have played a significant role in explaining why the great growth in female teachers between 1950 and 1960 did not translate into an increase in women among all professionals relative to the previous 10 years.

In the case of engineering, the rapid growth in this overwhelmingly male field in the 1950s was the subject of many reports by government agencies such as the Office of Education, the Bureau of Labor Statistics and the National Science Foundation, not to mention the general media. Data published in the Occupational Outlook Handbook suggested that the number of engineers in 1960 was about 67% above the 1950 total, clearly higher than the 54% growth rate for all professionals.

Furthermore, the growth in engineers would have been accompanied by similar increases in a variety of related technical fields in which men had always been predominant: designers, draftsmen, scientists and various other types of technicians. By contrast, the growth in teaching would have brought relatively small increases in the number of female supporting professionals such as school librarians, counsellors, principals and superintendents, some of whom were in any case already included in the figures for teachers.
 

This is about as far as one can take the analysis with the data available to Friedan. There were, however, two additional background factors present during the 1950s that should be recognized here because of their tendency to favour the growth of men over women in professional occupations. The first had to do with the status of the employers of technical personnel on the one hand, and teachers and nurses on the other. Engineers and related professionals were generally employed in the private sector, which could – and did – respond quickly to the robust economic expansion of the post-war period. Teachers and nurses, by contrast, depended heavily on the public sector, and therefore on the vagaries of government budget policy. The significance of this was explained in Womanpower: 

A very large proportion of total professional personnel is employed by public or other nonprofit enterprises which respond more slowly and unevenly to changing labor-market conditions than do profit-seeking enterprises. Where salary schedules are set by law, for example, many difficulties stand in the way of changes which might attract additional personnel. Not the least is the reluctance or inability of communities to translate their expressed desire for adequate educational, health, and other social services into higher taxes and appropriations. Unless this occurs, the demand for personnel is not, in economic terms, an effective one. (p. 259). 

Thus, although the apparent demand for all types of professionals was high in the 1950s, this demand was less effective – that is, less likely to be lead to actual employment – in the case of the key employers of professional women.

The other background factor that was of tremendous significance for the number of new professionals in the 1950s was the GI Bill. As already noted in part II (section 10), large numbers of former servicemen who went to college opted for science and technical courses, and many chose other professionally oriented subjects. As well as the 411,000 Korean veterans also mentioned there who studied engineering, sciences, law, medicine and accounting, the Administrator of Veterans Affairs reported another 128,000 who went into education, for a total of 539,000.
 

World War II veterans who trained for professional careers on G.I. allowances were even more numerous. According to the Bureau of Labor Statistics, there were about 1.3 million who studied the six subjects listed in the previous paragraph, plus another 90,000 or so in the social sciences.

The grand total of about 1.4 million veterans implied by these numbers is strictly illustrative and cannot be related directly to the approximately 4.7 million men who were in professional employment in April, 1960.
 But simply juxtaposing these two figures makes plain the extent to which the GI Bill amounted to a massive subsidization of men going into the professions in the 1950s. This was recognized explicitly by the Women’s Bureau of the Department of Labor in both the 1958 and 1960 editions of its Handbook on Women Workers: 

Only in the professional [occupation] group was there a decline [after 1940] in the proportion of women. This occurred, however, only because the number of professional men has increased even faster than the number of women in professional positions. Many men who were able to receive college training under the veterans’ benefits program have obtained professional positions.
 

And while the impact of these benefits on college enrolments and degrees lasted only as long as the veterans were studying, the effect on the existing number of professionals would be felt in successive age groups for a good four decades until these men reached retirement. 

In sum, though the relative importance of changes in teaching, nursing, and engineering, and other professions between 1950 and 1960 could not be examined precisely, it could be safely concluded that the return of the female teacher in the 1950s was entirely offset by such trends as the relative decline in nurses and the great growth in (male) engineers and other technical personnel. The net result was a slight decline in the share of women among professionals as a whole over the decade, the smallest such decline since 1930-1940.


*                *

The percentages of women professionals given by Friedan in Q56 applied to persons of all ages, and so, therefore, has the analysis thus far. Since her comments on the dearth of females in the professions were ultimately directed at the post-war FM generation, however, we must now examine the historical trends for the under-35s. Ironically, had Friedan made the effort to find the percentages for the younger groups, she would have discovered a decline in women among professionals considerably sharper than that among professionals of all ages. From 49.5% of professionals under 35 in 1940,
 the first year for which reliable data by age were available,
 women fell to 41.0% in 1950
 and 35.4% in 1960.

The reason for the decline between 1940 and 1950 can once again be linked to trends in the three key professions, in similar fashion to the preceding analysis for professionals of all ages. Table 48 reveals that the decline of female teachers was particularly sharp among the under-35s, their share of professionals of both sexes falling by over 11 percentage points between 1940 and 1950 as compared to the 4.2-point drop for teachers of all ages (table 46). Nurses under 35 also saw their share of the total fall, by somewhat more than one point compared to almost nothing for nurses of all ages. 

Outside of these two traditional fields, however, females under 35 increased their share of all professionals by 4.2 percentage points (10.1% to 14.3%) from 1940 to 1950. By comparison, women professionals of all ages other than teachers and nurses registered a growth of only 2.3 points.

Among men, teachers under 35 declined as well between 1940 and 1950, but by only 2.2 points or less than one fifth of the fall experienced by women teachers, as high school enrolments remained relatively steady. The number of engineers, meanwhile, grew by more than six points among all professionals under 35, more than double the growth experienced by male engineers of all ages.

All in all, then, in the 1940s the same phenomena were at work for the under-35 professionals as for those of all ages. Their effects were more pronounced, however, for the simple reason that changes in employment opportunities, whether for the better or for the worse, are always felt more keenly among the younger age groups who tend to be both the first hired and the first fired. Thus, the proportion of young women teachers among all professionals declined considerably over the 1940s as elementary school enrolments in 1950 had still not recovered beyond 1920 levels; young nurses among professionals stagnated; and young male engineers grew markedly.  

To bring home the extent to which the fate of young women in the professions depended on opportunities in these three occupations, the lower part of table 48 shows what their share of all professionals would be if teachers, nurses and engineers were entirely removed from the calculation. As soon as teachers are excluded from the data, most of the decline in women between 1940 and 1950 disappears. If nurses are then excluded, the percentages of women among professionals at the two dates are the same, and if engineers are excluded as well, women’s percentage by 1950 actually registers an increase of four points over 1940. 


Table 48. Professionals under 35.
1. Women and men in selected professions as a proportion of all professionals under 35 (%).
	PROFESSION
	1940
	1950

	Total........................................................................................................………
	100.0
	100.0

	
WOMEN
	
	

	All......................................................................................................................
	49.5
	41.0

	Teachers.............................................................................................................
	25.0
	13.5

	All except teachers...............................................................................................
	24.5
	27.5

	   Nurses..............................................................................................................
	14.5
	13.2

	   Others..............................................................................................................
	10.1
	14.3

	MEN
	
	

	All.......................................................................................................................
	50.5
	59.0

	Teachers.............................................................................................................
	8.1
	5.9

	Engineers............................................................................................................
	4.5
	10.6

	Others.................................................................................................................
	37.9
	42.5


2. Women among all professionals under 35, excluding selected professions (%).
	All professionals...................................................................................................
	49.5
	41.0

	  -excluding teachers............................................................................................
	36.6
	34.1

	  -excluding teachers and nurses...........................................................................
	19.3
	21.4

	  -excluding teachers and engineers.......................................................................
	39.3
	39.2

	  -excluding teachers, nurses, and engineers..........................................................
	21.1
	25.1



Sources: 1940, Census [9a], table 65 and Bancroft table D-7. 1950, Census [10a], table 127 and [10b], table 6.


*

Extending the analysis of the trends in professionals under 35 to the years between 1950 and 1960, we find ourselves hampered by a lack of data even more serious than was the case for professionals of all ages over the same period. The fall in women among professionals in this age group – from 41.0% to 35.4% over the decade – occurred despite the growth in the number of teachers, which was felt particularly strongly among the under-35s,
 so the source of the decline must be sought elsewhere. 

Unfortunately, data by age for 1960 was not available either for nurses, engineers, or any other specific profession other than teaching. But the 67% increase in engineers of all ages cited here earlier was obviously related closely to the more than 323,000 men who graduated in that field between 1950 and 1959.
 Almost all of these men would still have been under 35 in 1960. Such an impressive number of new male engineers in this age group could not help but depress the female percentage among young professionals.

Many of these new engineers could obviously be attributed to the GI Bills. While the great majority of World War II veterans would have been at least 35 by 1960, most of the Korean veterans would have been under that age. As was noted above, about 540,000 men took up professional training under the Korean bill. To put this figure into perspective, the total number of male professionals under 35 in 1960 was less than 2 million.


*                *

The fact that just three occupations played such a decisive role in the evolution in the share of women among professionals between 1900 and 1960 is of the utmost importance for the analysis developed here. For one of its major implications is that this share had always been highly dependent on a small number of economic, demographic and social phenomena entirely unrelated to the individual woman’s attitudes towards the pursuit of a career.

The long tradition of women’s involvement in teaching meant that the trend in female professionals was wedded to population factors such as the birth rate and the consequent number of schoolchildren. And their even longer involvement in nursing tied them to the ups and downs in social spending policies. This dependence happened to work in favour of women professionals until 1930 because it coincided with a period of relatively high birth rates and a great expansion of public education and health services, but it worked against them when these trends slowed or reversed from 1930 until at least the early 1950s.

As for engineering, women’s vulnerability to trends in this profession was reflected in the fact that in 1930, when the share of women among professionals reached its glorious peak, there were only 113 female engineers of all ages in the entire country; in previous censuses there had been even fewer. The supposedly heroic pre-FM generations of women – those “able, spirited girls” as Friedan put it (Q55) – had not even begun to lay the groundwork for a significant female presence in this field. With virtually no tradition of women engineers to build upon, it was hardly to be expected that a significant number of them would suddenly appear within a short space of time to meet the huge demand for technical personnel created by the buoyant economic conditions of the years after 1945. 

Thus, it was no surprise that almost the whole of the increase in the employment of engineers after World war II translated into a similar increase in the number of male professionals. Had the same boom in technical jobs occurred in the pre-FM decades, the result would have been just as detrimental to the share of women in the professions then as it was to be in the late 1940s and 1950s.

In short, young women of the FM era could hardly be blamed for the combination of inherited occupational stereotypes and socio-economic conditions that had the effect of raising the barriers to women’s entry into the professions. Nor could they be faulted for the two major wars that gave rise to the veterans’ education allowances and their tremendous bias in favour of men. Against this background, the growth in the proportion of women in careers outside teaching, nursing and engineering between 1940 and 1950 (tables 46 and 48), a period covering the early years of FM, could be interpreted as a sign of women’s advancement in professional occupations.


*                *

Thus far, we have examined the various trends that lay behind the evolution in the percentages of women among professionals since 1900, and particularly since 1930 or 1940. We must now place these percentages in the context of the very important changes in women’s working-life profile since World War II, in order to properly understand the role of professional work in the lives of women of the FM generation.

We have already seen how the post-war period witnessed the emergence of a new age pattern of female employment as a whole (Section 2 above). Women were marrying earlier, staying in the labour force until their first child was born, and reentering it once their last child was in school. Among professional women there was a similar shift, fuelled by the new willingness to hire married teachers. Nurses, too, were part of the trend towards returning to work at a later age. As Womanpower explained:

Marriage, childbearing, and childrearing account for significant losses from the current supply in professions in which women predominate, but many married women also return to employment, usually after their children have reached school age. This is the situation in teaching and nursing, where women can resume employment on the basis of their original preparation for the field, or after some additional training... In teaching, the return of married women to the profession is now a significant factor in expanding the total supply... In 1956, over 100 colleges and universities, located in twenty-seven states and the District of Columbia, were conducting special programs to prepare "mature college graduates" for teaching. (p. 265).

Newcomer also noted the new pattern of “taking up one’s profession again—or even going into it for the first time—in middle age after the children are in school. (p. 248)

Some notion of the magnitude of these new trends can be had by examining the age distribution of teachers and nurses, and professionals in general. As indicated in table 49, the proportion of female teachers who were under 35 fell from something more than one-half before the war to one‑third in the 1950s. A similar drop occurred among nurses. Together, the changes in these two professions were instrumental in bringing about a major shift towards the older age group among female professionals as a whole.

The link between this age shift and the demise of the workplace marriage bar is underscored by the statistics on the marital status of women of all ages in these three groups. Table 49 shows that the married women among them grew enormously after 1940, in similar fashion to the increase for professionals under 35 revealed in table 42. By 1960, more than half of teachers and professionals in general were married.


Table 49. Female professionals, teachers and nurses: age distribution and marital status (%).
	YEAR
	PROFESSIONALS
	TEACHERS
	NURSES

	
	Under

35
	 35 and
up
	Married
	Under

35
	 35 and
up
	Married
	Under

35
	 35 and
up
	Married

	1940.....................
	55.4
	44.6
	21.8
	53.6
	46.4
	22.0
	68.5
	31.5
	15.9

	1950.....................
	44.2
	55.8
	40.7
	31.8
	68.2
	44.2
	56.0
	44.0
	36.8

	1960*...................
	37.8
	62.2
	53.3
	33.0
	67.0
	64.0
	-
	-
	-



NOTE: “Married” refers to women with husband present.


* 1960 data on teachers are for October, 1959. 


Sources: Age distribution, 1940-1950, Bancroft table D-7. Percent married, 1940, Census [9a], table 68; 1950, [10b], table 8. All 1960 data, professionals, BLS SLFR 13 tables 6 and F; teachers, CPS P-20 101 table H.
These data could have been influenced by non-employment factors such as the ageing of the population, and thus do not by themselves guarantee that younger women would follow in the footsteps of their older sisters as they passed the age of 35. But powerful evidence that the new work pattern had truly become an integral part of the attitudes and life plans of the younger generation of women professionals in the 1950s was uncovered in a survey by the Office of Education. The survey revealed that, of all female teachers who began their careers in the 1956-57 school year, some 56% planned to quit at some point to have children and return to teaching later. Another 27% expected to stay in the work force, either as teachers or in some other occupation likely related to education. Only 11% intended to quit the work force permanently and remain as homemakers.
 

Although this study was confined to teachers, we have seen that the influence of their large numbers on professionals as a whole was often decisive. In any case, there was no reason to believe that teachers were any different than other professional women in making plans to resume their careers after having children. Thus, as was noted earlier in connection with table 42, there was little to justify Friedan’s lament that women after the war were abandoning the professions even though “there was no real need to give up everything for love and marriage” (Q55). All the information suggests that it was precisely because there was no longer any need to choose between family and career that young women in the 1950s were planning to choose both. 


*                *

With this evidence for women professionals’ new lifetime work pattern as a backdrop, we now look at the changes in the percentages of women among professionals of both sexes across the age spectrum. Table 50 shows these percentages distributed by age for 1940,
 1950 and 1960. As was demonstrated earlier, the percentage of women among professionals under 35 dropped by 14 points over the 20-year period, but at the same time the percentage among professionals 45 and up rose by close to 12 points, albeit still somewhat below the younger group’s percentage in 1940.


Table 50. Women among all professionals, by age (%).
	YEAR
	 All  ages 
	 Under 35
	 35 and up
	 35 to 44
	45 and up

	1940..............................
	41.5
	49.5
	34.9
	37.6
	32.7

	1950..............................
	39.5
	41.0
	38.5
	38.0
	38.9

	1960..............................
	37.8
	*35.4
	*38.2
	†30.5
	44.4



* See note 30. 


† Annual average; all other data for March or April. 

Sources: All ages, see table 44. Data by age, 1940 and 1950, see table 48. 1960, under 35 and 35 and up, see sources in note 30; 35-44, BLS SLFR 14 table C-8; 45 and up, SLFR 12, table 2.
Among women 35 and up, on the other hand, after a modest rise in the proportion of professionals between 1940 and 1950 the percentage stagnated between 1950 and 1960. This puzzling result is readily explained once it is realized that among the youngest members of this category, the 35-to-44 age group, there was a drop of 7½ points. One or two points of this drop could be put down to the use of annual average data for 1960, as the higher March or April figures used in the rest of table 50 were not available for this age group.

The lion’s share of the 7½-point decline, however, was due to the fact that this was the age group in which most of the World War II GI Bill beneficiaries were concentrated.
 The impact of these veterans can be seen in the fact that, had the proportion of women among professionals 35 to 44 merely remained at the 1950 level of 38%, the female proportion among professionals 35 and up in 1960 would have been at least 40.5%.

Whatever the precise impact of the GI Bill might have been, the salient point is that over the 20 years from 1940 to 1960, the under-35s and the 45-and-over group had, in effect, switched places. The new lifetime work pattern observed in many other employment statistics was thus true of the proportion of women among professionals as well. But there was an important difference between the two age groups: the 45-and-over category covered a working time span of 20 years or more, a good five years longer than that for the under-35s, and so was that much more significant in terms of women’s careers. Furthermore, by virtue of its greater maturity and life experience the older group would tend to live the professional aspect of their lives more fully, and would be more likely to take on managerial duties, than the younger group, many of whom already knew they would be quitting at some stage to have children. Finally, were it not for the impact of the World War II “GI Bulge” on the 35-to-44 group, the increases in women among professionals would have shown up in the statistics before age 45.

It would appear, then, that even without adjusting for the forces that affected certain key professions, the large relative decline since 1940 in young female professionals was due primarily to two trends neither of which reflected a growing disinterest among women in having a career. One, of course, was the great boost to the production of male professionals provided by the GI Bills. The other was the major change in life patterns that shifted the focus of women’s work ambitions to the years after having children. As with women’s participation rates generally, this shift rendered of doubtful relevance any analysis of women’s career paths based solely on the work force record of their early adulthood.

In the end, deciding which era of women could be credited with the greater professional aspirations meant comparing two very different lifetime career profiles. Were the women of the pre-war years, whose career activity was relatively concentrated in their twenties before they married, the more avid professionals? Or was it the women of 1960, who from the age of 45 on formed close to the same share of professionals as those under 35 did 20 years earlier?

Since we are ultimately concerned here with the FM generation, the answers to these questions depended on the extent to which younger women would truly follow the lead of their older sisters and return to their careers once their family responsibilities began to lighten. Of course, one could not pronounce with certainty from the standpoint of 1961. But given the responses of young teachers to the Office of Education survey, there was no reason to think the above-quoted convictions of Womanpower and Newcomer that the return of married women to the workplace in their thirties or forties had become a permanent feature of the American labour market did not apply to those who had originally worked as professionals. All in all, then, by the beginning of the sixties the disappearing prejudice against hiring married women and the rapidly dwindling numbers of Korean veterans at college augured rather well for the future generations of women in the professional world. 


*                *

We have just seen how the proportion of women among professionals aged 45 and over had grown very considerably since 1940, and how crucial was this trend to a proper understanding of women’s career aspirations in the post-war period. Friedan’s failure to appreciate the significance of this growth was seen earlier (Q50, Q51) in her claim that the influx of women in this age group to the labour market consisted mostly of part-time workers. Here, we examine the other part of her justification for playing down the importance of this influx: that most of these women were in unskilled jobs.

Q57
In the 1950’s peak participation in paid employment occurs among young women of 18 and 19 – and women over 45, the great majority of whom hold jobs for which little training is required. ... Two out of five of all employed women are now over 45, most of them wives and mothers, working part time at unskilled work. [Underlining added] (p. 388)

Friedan built this statement mainly on a paragraph on page 18 of Womanpower, but the underlined phrase was actually found three pages later in a very different context:

About one fifth of the female labor force now consists of women with children between the ages of 6 and 17. These wives and mothers, the majority of whom hold jobs for which little training is required, are relatively less well represented in professional occupations and clerical work than are single women. [Underlining added] (p. 21)

Comparing this passage with Q57, it is evident that Friedan uprooted the underlined words from their original location, changed “the majority” to “the great majority,” and then spliced the new phrase onto her own words about “women over 45.” The result was a composite sentence stating that most female workers over 45 were in unskilled jobs. 

In the original Womanpower passage, however, these words clearly expressed something quite different: that it was the majority of female workers with school-age children (defined as children 6 to 17) who were mainly in unskilled jobs. That relatively few of these women were likely to be 45 and over could be deduced from the numerous passages already quoted from Womanpower and other sources on women’s post-war life cycle. In fact, Womanpower made this very point on the page facing the one from which Friedan was quoting:

It is now common for women to be in their middle twenties when their families are completed, and to be in their early thirties when the youngest child enters school. (p. 19).
This observation strongly implies that the 45-and-over workers would be in the minority among those with school-age children. More precise information from the CPS indicated that in 1959, 70% of female workers with school-age children were under 45.
 Clearly, then, the passage Friedan was citing in Q57 was not referring to women workers over 45. 

A second attempt by Friedan to make the point that older women workers were concentrated in unskilled jobs is found in the following statement:

Q58
The women in the professions are, for the most part, that dwindling minority of single women; the older untrained wives and mothers, like the untrained 18-year-olds, are concentrated at the lower end of the skill ladder and the pay scales, in factory, service, sales and office work.  [Underlining added] (p. 388)

The underlined portion was taken from the following passage in Womanpower:

The extent to which women work part time helps to explain why their annual wage and salary earnings are, on the average, well below those of men. Another reason is their concentration in jobs at the lower end of the skill ladder, in factory, service, sales, and office work. (p. 27) [Underlining added].

Womanpower was thus referring to women workers as a whole, and why their wages were lower than men’s. Once again, Friedan tore a phrase out of its original context and tacked it onto her own words about older women to create a composite statement claiming that they were concentrated in unskilled work. 

It is evident, therefore, that neither of these Womanpower passages said anything about over-45 female workers being confined to “the lower end of the skill ladder”. The truth about these workers would be found in the Census Bureau’s occupation data. But two points must first be clarified. Though Friedan did not say what she meant by skilled work, we can safely assume from the general tenor of her comments that the professions were what she had in mind. In any case, this was the only census occupation group with a high percentage of trained workers.
 

The other point is that skilled workers, and particularly professionals, were, and always had been, a small minority of the total work force in any age group, regardless of sex. So the real issue here was not how many women workers 45 and over were professionals, but how they compared in this regard to workers under 45. The answer was hinted at in Womanpower:

The return to work by women in their middle and later years has added a new dimension to the nation’s total manpower resources. These women constitute a new source of supply for new workers in a range of fields. They have been especially important in increasing the number of professional workers in at least two occupations [i.e., teaching and nursing]. (p. 29; see also p. 265) 

And in a section entitled “The Return to Work Among Older Women”, Womanpower noted (p. 249) that “the return to semiskilled and sales work has apparently become considerably less important than formerly”.

But these observations are only suggestive. The occupation data, shown here in table 51, reveal that women workers in the two age groups were more or less equally likely to be professional during the 1940-1960 period. The influx of older women into the work force after the war was accompanied by a huge jump in the number of older female professionals who were married, reminiscent of the similar increase among the under-35 professionals revealed in table 42. From only one fifth of professionals 45 and up who were married in 1940, the proportion rose to about one-half in 1957. This in turn brought about an increase in professionals among all married workers aged 45 to 64 to at least 11.8% in 1957, not much below the 12.4% they accounted for among all workers regardless of marital status in this age group. In 1940, by contrast, professionals among married workers 45 to 64 were considerably less common than among all workers 45 to 64.

These increases in older married professionals also help explain and reinforce the evidence presented earlier for the shift of women’s professional ambitions to the years after having children, and the consequent need to analyze those ambitions as they were reflected across women’s entire adult lifespan.

Finally, the Women’s Bureau data presented in part II, Section 7 on women returning to college once their children were in school, either to study for the first time or to upgrade previous qualifications, were also tied in with these new age patterns of women in the professions. According to the Women’s Bureau study, 62% of college graduates over the age of 30 were married, and the children of 44% of them were all at least 6 years old.
  


Table 51. Professionals among women workers aged 20 to 44 and 45 to 64 (%).
	YEAR
	PROFESSIONALS AMONG WOMEN WORKERS WHO ARE –
	% of 

professionals

married,

45 to 64

	
	20 to 44
	45 to 64
	

	
	
	All
	Married
	

	1940*.........................................................
	14.2
	13.9
	8.9
	20.2

	1951*.........................................................
	10.8
	10.4
	-
	-

	1952...........................................................
	10.9
	11.5
	-
	-

	1954...........................................................
	11.9
	12.4
	-
	-

	1956*.........................................................
	11.1
	11.5
	-
	-

	1957*.........................................................
	12.7
	12.4
	†11.8
	†55.0

	1958...........................................................
	12.7
	13.2
	-
	-

	1959...........................................................
	12.1
	12.5
	-
	-

	1960...........................................................
	13.3
	13.2
	-
	-



* March or April; for other years, annual averages. 


† ¡Error!Marcador no definido.11.8 is minimum; 55.0 is maximum. See note 41. 


Sources: 1940, Bancroft table D-7; Census [9a], table 65 and [9g], table 29. 1951, Women’s Bureau [41], tables V, VI. 1952-54, CPS P-50 75 table 3. 1956, Bureau of Labor Statistics [34], table 14. 1957, P-20 81 table 4. 1958, P-50 89 table 16. 1959, BLS SLFR 4 table C-8. 1960, SLFR 14 table C-8.
5. Women in “men’s” professions
We turn now to the question of women in specific professions that  had generally been the preserve of men. It has already been noted that in professions other than the traditionally feminine ones of teaching and nursing, women had risen from 10% of the total in 1930 to over 13% in 1950, with most of the rise occurring after 1940. Viewed from another angle, whereas only 23% of all women professionals in 1930 were neither teachers or nurses, by 1950 this was true of 33% of them (see table 46). At least some of this increase could have occurred in the more prestigious “learned” professions such as law, dentistry or medicine. Friedan evidently thought differently, however, as is clear from the following statement:
Q59
The shock, the mystery, to the naive who had great hopes for the higher education of women was that more American women than ever before were going to college – but fewer of them were going on from college to become physicists, philosophers, poets, doctors, lawyers, stateswomen, social pioneers, even college professors. (p. 150)
This was to be contrasted with the situation that supposedly prevailed before the war:

Q60
[D]uring the depression, able, spirited girls sacrificed, fought prejudice, and braved competition in order to pursue their careers, even though there were fewer places to compete for. (p. 186)

In Q60, part of a longer quotation discussed earlier (Q55), Friedan was talking about professions in general, but the references to competition and prejudice would suggest that she was also referring specifically to those professions in which women had not yet been generally accepted.

The trends over the decades in the proportion of women in these male-dominated professions can be determined using decennial census data for specific occupations. Such data for the years 1930 and 1950 on several “men’s” professions appeared in a table in Newcomer. To get a fuller picture the figures given here in table 52 cover each decennial census year since 1900, derived from the retrospective census material cited earlier.

Until the appearance of 1960 decennial census reports well after Friedan completed The Feminine Mystique, no official data later than 1950 were published for any of these occupations. 


Table 52. Women among workers in selected “men’s” professions (%).
	OCCUPATION*
	ALL AGES
	UNDER 35
	35

AND

UP

	
	1900
	1910
	1920
	1930
	1940
	1950
	1930
	1940
	1950
	1950

	Accountants.................................
	6.1
	9.1
	11.3
	8.9
	8.3
	14.8
	  - 
	*11.3
	16.6
	13.6

	Architects.....................................
	1.0
	1.9
	0.8
	1.9
	2.3
	3.9
	2.5
	  - 
	6.6
	2.8

	Clergy..........................................
	  - 
	0.5
	1.4
	2.2
	2.4
	4.1
	2.8
	  - 
	5.2
	4.1

	Dentists........................................
	2.8
	3.1
	3.3
	1.8
	1.5
	2.8
	2.2
	  - 
	5.8
	2.5

	Doctors........................................
	*4.7
	5.9
	5.9
	5.2
	5.2
	6.4
	*5.9
	*5.4
	*7.9
	*5.8

	Engineers.....................................
	0.2
	  †
	  †
	  †
	0.3
	*0.7
	  †
	  - 
	*1.6
	*1.0

	Lawyers.......................................
	0.4
	0.5
	1.4
	2.1
	2.5
	3.5
	3.3
	3.1
	4.6
	3.2

	Pharmacists..................................
	1.4
	2.3
	2.8
	3.1
	4.1
	8.3
	  - 
	  - 
	14.7
	6.9

	Professors....................................
	6.4
	18.9
	30.2
	32.5
	26.7
	23.4
	37.0
	25.8
	20.1
	25.2

	Veterinarians................................
	0.2
	 nil
	  †
	  †
	1.0
	*6.4
	0.1
	  - 
	3.1
	4.4

	Writers.........................................
	11.0
	16.3
	22.1
	27.6
	26.6
	33.2
	26.7
	26.7
	36.6
	30.5



* See note 44.


† Figure not shown where percentage is less than 0.1%.


Sources: All ages, [5], table 6 (referenced in [4], p. 69). Under 35/35 and up, [8], table 6; 1940, [9a], table 65; 1950, [10a], table 127 and [10b], table 6.
To get some idea of young women’s presence in these professions after World War II we must refer to the 1950 figures for the under-35s.
 For the necessary historical comparisons, data on this age group for all but one of the occupational categories in table 52 was available in the 1930 census, and for a smaller number in the 1940 census.

In considering these statistics it must be borne in mind that there had been a long-term relative decline since the turn of the century in the number of both men and women entering certain of the old, established professions as other, newer professions emerged and expanded. Given such trends, there would generally be little point in comparing the number of women in these professions to those in other occupations, or to the female population in general. The comparisons offered here are therefore all between women and men within a given profession. 

Turning now to the data themselves, table 52 reveals several trends of interest. In nine of the eleven “male” professions, women of all ages reached their highest percentage since at least the turn of the century in 1950, and in a tenth – dentistry – the percentage among the under-35s indicated that the younger generation had surpassed the previous peak in 1920. In a few cases – accountants, pharmacists, veterinarians and clergy – the 1950 percentage was markedly higher than in previous censuses.

The proportion of female college professors, one of the two professions not exhibiting the upward trend, lost its initial momentum after 1920 and began falling in the early 1930s with the decline of the mainly non-degree-granting normal schools, the only category of higher education institutions in which women made up a large part of the teaching faculty.
 The decline continued after World War II as relatively few women possessed the advanced degrees necessary to meet the huge and sudden demand for professors, particularly in the technical fields. This was much more a commentary on the women graduates of the 1920s and 1930s than on those of the post-war years. And as for the latter, the GI Bill was yet again a major factor working against them in their pursuit of the credentials required for teaching at the post-secondary level.

It is also worthy of note that three other professions showed a decline in women well before FM. The proportion of female dentists had been falling since 1920, and did not turn around until the 1950 census. Female accountants also dropped considerably during the 1920s and 1930s. And women doctors, too, showed a decrease after 1920, likely because of the crackdown during those years on unlicensed medical schools with lax requirements. As with dentists, the first upturn for women doctors was not recorded until 1950.

Finally, one of the most important trends emerges from the comparisons for 1950 between women 35 and up and those under 35. Despite being at the age when the demands of bearing children and caring for them were at their height, the younger group came out with higher percentages in every profession except veterinarians and college professors.

What, then, can we say about Friedan’s “spirited girls” who braved prejudice to fight for a career during the depression? Judging by the census evidence presented here, they were in fact less successful in finding a place in non-traditional careers than women in the early years of the FM era, posting declines in four professional categories between 1930 and 1940 (accountants, dentists, professors and writers) and just holding their own in a fifth (doctors).
 

Of course, one could argue, as Friedan did, that women during the depression had to compete for fewer job vacancies (Q60). But then, they did not have to compete against 3½ million post-war veterans with subsidized college educations. In any case, there was actually an increase in the female participation rate between 1930 and 1940, and the 1940 census suggested that depression conditions could have been responsible for it.
 Friedan’s observation about the bravery of pre-FM women may well have been based on a less-than-careful reading of the following comments in Womanpower: 

In most of the traditionally male professions, however, women have gained on men, but very slowly. During the last quarter of the nineteenth century a small, determined group of women literally fought their way into medicine, the law, dentistry, and other such professional occupations. But their victory was mainly symbolic, at least until 1940, when men still constituted 97 percent or more of the lawyers, dentists, architects, natural scientists, and engineers, and 95 percent of the doctors. Although there have been increases in the number and proportion of women employed in almost all of the “male professions” since 1940, men still constitute at least 95 percent of the workers in most of these occupations. (p. 123-4)   

It would seem, therefore, that the much-vaunted bravery of earlier generations of women brought gains which were indeed largely symbolic, and lost its impetus long before the rise of FM. The still-minor presence of women by 1950 in the male professions was very likely attributable to this lack of a solid pre-war foothold, as was posited earlier in the case of engineering. Small wonder, then, that young women in the 1950s did not respond quickly to the great demand for engineers and other such professions outside of teaching, nursing or other “feminine” fields.


*                *

Although there was little information available on the number of people in specific professions after 1950, some data of interest were published in official sources on law and engineering.

In the case of law, the Statistical Abstract reprinted data from a triennial survey published by the American Bar Foundation on women lawyers over the period 1948 to 1960. They show that women lawyers as a proportion of the total were not declining over the post‑war era.
 


Table 53. Women as a percentage of all lawyers, 1948 to 1960.
	1948
	1951
	1954
	1957
	1960

	1.7
	2.5
	2.3
	2.7
	2.6



Sources: 1951, 1954, 1957, Statistical Abstract: 1955 table 178, 1956 table 178 and 1960 table 193. Reprinted from American Lawyer Statistical Report, in which are found the data for 1948 (1949 edition) and 1960 (1961 edition).
As for female engineers, some relevant facts emerged from a 1955 survey co‑sponsored by the Women’s Bureau and published in the Bureau of Labor Statistics’ Monthly Labor Review.
 It was found that women in the profession “were a young group” with a median age of 33, or six years below the median age of all employed women. About 61% were under 35, compared to about 53% in the 1950 census. Though men were not included in the survey, these percentages suggest that the younger generations of women were supplying a growing number of engineers. This is consistent with the rising proportion of female engineering graduates noted in Table 33 (Part II).
These statistics on law and engineering are presented here because they were available in standard, easily accessible government sources. Most professional associations kept their own statistics on their membership, in many cases publishing them regularly in their periodicals, and it would not have been difficult for Friedan to consult them for information more up-to-date than what was found in the 1950 census.

6. College women in the labour force 

The corollary to Friedan’s claim that educated women were leading the way back to the home to make careers of making babies (Q8) was her insistence that female college graduates were abandoning careers outside the home and the work force in general. This allegation in its various aspects is embodied in the next few quotations, beginning with the following two:

Q61
Two out of three girls who entered college were dropping out before they were even finished. In the 1950’s, those who stayed, even the most able, showed no signs of wanting to be anything more than suburban housewives and mothers. (p. 150)
Q62
From nearly half the nation’s professional force in 1930, women had dropped to only 35 per cent in 1960, despite the fact that the number of women college graduates had nearly tripled. The phenomenon was the great increase in the numbers of educated women choosing to be just housewives. (p. 242)

The first of these two statements appears to have been inspired by Friedan’s interpretation of the Vassar study findings and her own brief forays into women’s colleges discussed in part II. But obviously the real story on college women’s career aspirations would have to be told by labour force data, not interviews with undergraduates on their often fluid plans for the future. 

One source of such data was the previously mentioned Women’s Bureau studies of the graduating classes of 1955, 1956 and 1957. Surveyed only six months after graduation, these young women were showing definite signs of wanting to be something more than just housewives. About 70% of all three classes were working, 8% were attending graduate school, 11% were doing both and 3% were still looking for employment. Only about 8% were neither studying nor in the labour force.

These data refer to women who were concentrated in their early twenties, however. For a more representative analysis with historical comparisons we turn to Census Bureau employment statistics on married female graduates under 35. As shown here in table 54, the proportion who were married and not in the labour force, or “choosing to be just housewives”, did indeed increase during the FM years – by almost one-third between 1940 and 1959. But over the same period, the proportion who chose to be working wives more than doubled. There is no contradiction in these results; they simply reflect the fact that there was a large increase of over 53% in the percentage of graduates who were married, whether working or not.

Table 54. Housewives and working wives among women college graduates aged 18 to 34 (%).
	YEAR
	PERCENTAGE OF GRADUATES WHO ARE –

	
	Married
	Housewives
	Working wives

	1940.......................................................................................
	46.4
	34.1
	12.3

	1950.......................................................................................
	63.8
	42.8
	21.0

	1957.......................................................................................
	64.4
	41.3
	23.1

	1959.......................................................................................
	71.2
	44.9
	26.3

	  
	  
	 
	 

	Percentage increase, 1940-1959...............................................
	53.5
	31.7
	113.7



Sources: 1940, Census [9g], table 17, and [9b], tables 15 and 18. 1950, Census [10e], table 10. 1957, CPS P-50 78, tables 2 and 5. 1959, BLS SLFR 1, tables G and H.
A more direct statistic for elucidating the trend in the employment of female college graduates is their participation rate. Table 55 indicates that the participation rate of graduates aged 18 to 34 fluctuated over the years 1940 to 1959, not showing any clear trend either for better or for worse. The rate for 1957 was only one percentage point below the pre-war figure despite the rise in college women’s marriage and birth rates. This was a direct result of the great increase in working wives among graduates revealed in table 54, which translated into a jump of 10 points in the participation rate of married graduates.

The participation rates for graduates 35 to 64, by contrast, are unambiguous in showing a marked rise between 1940 and the late 1950s. The difference was particularly noticeable among married graduates, only one-fifth of whom were in the labour market at the earlier date. By 1959, this proportion had jumped to nearly one-half. The pattern of changes was thus similar to those noted earlier in the rates for all women: little decline in participation since 1940 among those under 35, and a very significant rise among those 35 and up.


Table 55. Participation rate of women college graduates, by age (%).
	YEAR
	18 TO 34
	35 TO 64

	
	All
	Married
	All
	Married

	1940...........................................................
	*57.9
	26.5
	*46.5
	20.5

	1950...........................................................
	51.8
	33.0
	51.9
	34.1

	1952...........................................................
	52.7
	-
	54.8
	-

	1957...........................................................
	56.9
	35.9
	58.8
	†41.8

	1959...........................................................
	51.1
	36.9
	59.9
	49.1



* U.S.-born only.  † Minimum; includes graduates aged 65 and over, most of whom would have been retired. 


Sources: 1940, Census [9f], tables 17 and 18; [9g], table 17. 1950, Census [10e], table 10. 1952, CPS P-50 No. 49 table 2. 1957, P-50 78, tables 2 and 5. 1959, BLS SLFR 1, tables G and H.

The new work profile for women as a whole was thus a reality for college women as well. Young FM era graduates could be expected to start returning to the work force in their thirties, thereby achieving a lifetime employment experience as good as the immediately preceding generation and clearly superior to that of earlier ones, without sacrificing their family lives. As Newcomer pointed out, there was “a growing tendency for married women, and more particularly those with college training, to work outside the home” (p. 248). It was simply false, then, for Friedan to claim that women college graduates of the post-war era “showed no signs of wanting to be anything more than suburban housewives and mothers” (Q61).

Another phenomenon bound up with the rise in married college women’s participation rates is the increase in their fertility. We have already seen how the collapse of the strictures against married teachers resulted in an increase in both marriage and childbearing among college women. This suggests that the increasing employment of married graduates generally since 1940 would probably have engendered a rise in their birth rates. As early as 1948, a CPS fertility survey discovered this then-very new phenomenon:

It would seem that such factors as increased income of potential husbands since 1940 and more opportunities for the employment of married women have encouraged more of the well-educated women to marry and married women to have their children while times are good.
  

In other words, for college women as for women in general, rising employment and rising marriage and birth rates were not necessarily contradictory; increasingly, in the 1950s, they went hand in hand.


*                *

If there was no major decline in female college graduates in the labour force, there remains the question whether these young women had “real” jobs or – as Friedan implied – were just putting in time after having taken ...

Q63
... a potpourri of liberal arts courses, suitable only for a wifely veneer, or narrow programs such as “institutional dietetics,” well beneath their ability and suitable only for a “stopgap” job between college and marriage. (p. 166)

The Women’s Bureau surveys were the perfect source for investigating this claim regarding the period between graduating and leaving the labour force to marry or have children. Referring to the survey of the class of 1955 , Womanpower reported that

A recent survey of employed women college graduates some six months after graduation revealed that more than 60 percent of them were teaching, ... Another 20 percent entered other professional and related occupations ... (p. 222; also p. 223).
Similar results were found in the 1956 and 1957 surveys, the proportion of graduates in professional work rising slightly from 80% to 83% for the class of 1957. And as noted earlier, another 8% had gone on to graduate school.
 In other words, whatever the nature of the courses college women were taking, the vast majority upon graduation were taking up serious occupations; to characterize them merely as “stopgap” jobs was a grave distortion.

One could perhaps argue that they were still stopgaps in the strict sense that, whatever the “quality” of these jobs, they were not permanent. But against this we may once again invoke the evidence for the professional version of the post-war lifetime work pattern, and in particular the Office of Education survey cited earlier which found that only 11% of beginning teachers had no intention of returning to the labour force, while 27% intended to stay on the job and 56% were planning to go back to the same or related work after having children. Thus, to the extent that these jobs were temporary they were also an important preparation for returning later to a permanent professional position.


*

We now broaden the preceding analysis to all female college graduates under 35, with historical comparisons. Commenting in the 1950 census labour force monograph on the changes since 1940 in the type of occupations young graduates were choosing, Gertrude Bancroft wrote:

One of the results of the fashion for early marriages, according to some college administrators and other persons concerned with the professional education of women, has been a dwindling interest on the part of college girls in preparing for a professional career. Although they expect to work from time to time during their married lives, it is said that they do not want to postpone marriage long enough to obtain an advanced degree or to acquire further training. A comparison of the types of jobs held by white women college graduates in 1940 and 1950 shows a small decline in professional and technical occupations, from 74.4 percent to 70.8 percent for women 25 to 64 years of age. The difference is largely due to changes among women past 35 years of age; the proportion in professional jobs was notably smaller and the proportion in clerical and sales jobs larger than in 1940. The most recent college graduates, women 25 to 34 years, had much the same occupational distribution at both dates. [Underlining added]. (p. 82-83). 

The actual data on the occupational distribution of employed white college graduates aged 25 to 34 in 1940 and 1950 were given in a table accompanying this passage, and the percentages of professionals are reproduced here in the top two rows of table 56. Figures that include women of all races are also shown in the latter table, and are supplemented with conservative estimates
 for 1957 and 1959. The 1959 result in particular supports Bancroft’s finding that young employed college women of the post-war generation were about as likely to be in professional jobs as were those of 1940. And they constituted two‑thirds to almost three‑quarters of all young employed graduates, a significant majority.

These figures also confirm what Bancroft was tactfully hinting at: census statistics were more reliable than the comments of “college administrators and other persons concerned with the professional education of women”, who often based their conclusions on anecdotal evidence, limited data or just casual observation. This was the same sort of point made by another senior Census Bureau official quoted in part I (section 2) regarding widespread opinion in the 1950s on the increase in family size. The Vassar study’s remarks cited in part II (section 12) on the myth that college girls were interested in nothing but boys was yet another example. Unfortunately, anecdote and casual observation were two of the mainstays of Friedan’s research. On this very central question of the type of occupation women graduates were choosing, Friedan did not quote any sources or offer any hard evidence whatsoever.

Table 56. Proportion of employed female college graduates aged 25 to 34 in professional work.
	YEAR
	Percent professional

	WHITE WOMEN
	

	1940*..............................................................................................................................................
	71.8

	1950................................................................................................................................................
	68.4

	ALL WOMEN
	

	1940*..............................................................................................................................................
	72.1

	1950................................................................................................................................................
	67.3

	1957................................................................................................................................................
	66.5

	1959†...............................................................................................................................................
	73.0



NOTE: Percentages for 1957 and 1959 are estimates; see note 52.


* U.S.-born only.  


†  Annual average; for other years, March or April.


Sources: White women, Bancroft table 51. All women, 1940, Census [9f], tables 22 and 24; 1950, Census [10e], table 11; 1957, CPS P-20 81 table 4 and P-50 78 table 2; 1959, BLS SLFR 1 table D and SLFR 4 table C-8.

*

Useful though they are, occupational distribution data such as those in table 56 suffer from the fact that changes in unemployment have an uneven impact on the various occupation groups. Certain categories of professionals tend to be relatively unaffected by economic fluctuations, which is what accounted for their particularly good showing as a proportion of workers in all occupations in the recession conditions of 1940 and 1959.
 

This drawback is easily sidestepped by using what is perhaps the most appropriate indicator of all for the issue at hand: the proportion of female college graduates who are both in the labour force and working as professionals. This concept is shown here is table 57, along with the corresponding proportions for all non-professional occupations combined. When added together, they equal the college graduate participation rate, repeated here from table 55.

For the under-35s, precise occupational data by education level were available for 1940 and 1950, and conservative estimates made on the same basis as those in table 56 (see note 52) are used to extend the series to 1957 and 1959.
 These figures indicate that young female college graduates in the late 1950s were in fact just as likely as those in 1940 to be working in the professions. This makes short shrift of the notion that FM-era college women were more liable to be found in undemanding jobs than were those of the pre-war generation.

These data also reveal that the decline in the general participation rate of under-35 graduates between 1957 and 1959 from 56.9% to 51.1% (table 55 above) was caused largely by a decline in their employment in the non-professional occupation groups. This is consistent with what was remarked above about professionals being less vulnerable to economic conditions, at least in the short term.
 


Table 57. Professional and other workers among women college graduates (%).
	YEAR
	18 TO 34
	 35 TO 64
	18 TO 64

	
	Professional
	Other†
	Participation

rate
	Professional
	Professional

	1940..............................
	38.8
	19.1
	57.9
	32.2
	36.5

	1950..............................
	34.3
	17.5
	51.8
	36.9
	35.8

	1957..............................
	*37.8
	*19.1
	56.9
	*42.7
	40.9

	1959..............................
	*38.5
	*12.6
	51.1
	*42.6
	41.1



NOTE: 1940 data are for U.S.-born women only.  


* Estimate; see note 52.  

†   Includes unemployed.


Sources: Participation rate, 18-34, see table 55 above. All other data, 1940, Census [9f], tables 22 and 24; 1950, Census [10e], table 11; 1957, CPS P-20 81 table 4 and P-50 78 table 7; 1959, BLS SLFR 1 table J, SLFR 2 table F and SLFR 4 table C-5.
As for college graduates aged 35 to 64, their employment in the professions rose steadily between 1940 and the late 1950s, for an estimated total increase of 10 percentage points.
 The statistics for the two age groups thus mirror the now-familiar story of little change since 1940 in employment for the under-35s, and a significant increase for those 35 and older.

It hardly needs to be said that these results were yet another reflection of the post-war female work pattern. The existence of this new pattern among college graduates was clearly recognized by two of Friedan’s sources, both offering general descriptions of how it shaped these women’s professional lives. First, from Womanpower:

Striking changes have occurred in the age of marriage and in childbearing patterns among women who are college graduates. Today, more of them marry, more of them have children, and, on the average, they are having larger families than before. As a result, relatively fewer college graduates devote themselves exclusively either to careers or to home and family; more of them are combining professional employment with homemaking functions. (p. 264)
The other source was Newcomer who – on this point, at least – was one college administrator whose observations were consistent with Census Bureau data:   

Any examination of the occupational activities of college women today should reassure those who worry lest women will never use their college education because they “just get married.” They do get married but that does not remove them from the job market for all time. It is true that their working lives are shorter than those of the men, but today’s women workers are expected to average from twenty to twenty-five years in paid occupations. The college women work more than their less educated contemporaries. In spite of many instances where they take jobs which a high school girl might handle successfully, either because they are geographically limited in their search for a job, or because they have not kept up with their field of specialization in the years that they were at home with the children, the majority appear to be working in professions that normally require higher education. (p. 180-1)

But there was another source used by Friedan that referred to the new life pattern in which college women returned to professional work as their children became increasingly independent. In one of the Vassar studies, the author states in regard to the students that “[s]ome report that they plan to forego careers when children are small and then resume them when children no longer require intensive care.” Although Friedan quoted the surrounding text in the passage containing this observation (p. 151) she cut these words out and replaced them with three dots, as she did on the same page with another Vassar study quotation already noted here in Part II (in relation to Q43). Thus, it was not simply a matter of overlooking references to this key social phenomenon but rather a deliberate attempt to hide it.
 

*                *

We now come naturally to another question: the presence of women among college-graduate professionals of both sexes. In Q62, Friedan charged that the decline of women among all professionals between 1930 and 1960 – analyzed earlier in the discussion of Q56 – occurred “despite the fact that the number of women college graduates had nearly tripled”, an allegation which fuelled her erroneous conviction that educated women in the 1950s were content to stay at home.

There are two problems with this reasoning. The first one has to do with the data: since the number of persons who were college graduates was not counted by the Census Bureau until the 1940 census, Friedan was presumably using an estimate whose source she did not indicate. The second problem is a logical one: since she was referring to the decline in women among professionals of both sexes, the increase in the number of male graduates between 1930 and 1960 also had to be considered, yet she made no mention of it. Whether or not her mystery source also estimated their number, what is certain is that thanks to the GI Bills it was undoubtedly much larger, with obvious consequences for the number of females among all professionals.
As it turned out, the data necessary for establishing the actual percentages of young women among all college-graduate professionals were available only for 1940 and 1950.
 They indicate that women under 35 in this category fell from 40.6% in 1940 to 36.2% in 1950.
 In proportional terms, this is less than half of the decline shown here earlier for young women among all professionals regardless of education level, who dropped from 51.7% in 1940 to 41.0% in 1950.
 

This suggests that one of the factors contributing to the relatively high proportion of women among young professionals before the war was the lower standard of professional training then required. Proof of this emerges from the data on the educational background of professionals: college graduates made up 35.6% of under-35 women professionals in 1940, but 41.1% in 1950. For men, on the other hand, the corresponding percentage actually declined over the same period, from 55.7% (or a bit less, had accountants been included) to 51.2%.

The upgrading of young women’s professional standards cannot be traced to specific occupations with any precision, but the data on all ages combined show that the key category of teaching was one of those which exhibited a higher proportion of graduates in 1950. This comes as no surprise, for as we saw in part II (sections 1 and 10), the practice of hiring normal school alumnae with less than four years of college studies had been on the decline since well before World War II. Nursing, the second most important employer of professional women, also recorded a significant increase in college graduates.

It is difficult to say which professions were responsible for the decline in college graduates among male professionals, but two general factors can be supposed. One was the great expansion in various technical professions at the expense (relatively speaking) of the older and more closely regulated professions such as law and medicine in which possession of a degree was more or less universal. The other was simply the fact, already mentioned above, that this expansion occurred mainly in the private sector where formal education requirements were more flexible,
 and many male professionals were in any case self-employed.

These trends in young women among all college-graduate professionals, though they were discernible only in general terms, help fill out the historical picture of the gender breakdown in the career world. In the decades previous to World War II, the teaching and nursing professions which welcomed women demanded relatively little formal training and were undergoing rapid growth, thus allowing women a major presence in the professional job classification. After the war, the generally increasing level of education was enforced more systematically in these same professions because of their public sector status, while the great expansion occurred in the male-dominated technical occupations located mainly in the private sector where demands for formal qualifications were less rigid. This is the essence of the story described in detail in this section: the demographic, social and economic conditions of the FM era were considerably less conducive to the flourishing of the female professional than were those of the 1920s and 1930s.

 
*                *

Before leaving the topic of professionals, we consider one last criticism offered by Friedan of FM college women’s alleged penchant for stopgap jobs instead of careers: 

Q64
Fewer women in recent college graduating classes have gone on to distinguish themselves in a career or profession than those in the classes graduated before World War II, the Great Divide. (p. 150)

No sources were offered for this assertion, nor were any criteria specified. Friedan was most likely basing herself on chapter 10 of Newcomer, entitled “Scholars and Artists”, which analyzed various trends in the number of women listed in biographical collections of distinguished persons such as the Dictionary of American Scholars, American Men of Science and Who’s Who in America. 

In the entire chapter, however, there was only one observation that could conceivably correspond to the allegation in Q64. This was Newcomer’s statement that women comprised 8% of all entries in the 1899 edition of Who’s Who in America, and only 5% in the 1954-55 edition (p. 208). But a moment’s reflection is enough to realize that few of the women listed in the 1954-55 edition (or later editions from the 1950s, for that matter) would have been post-war graduates simply because they were still rather young to have distinguished themselves in whatever endeavour they were pursuing. Indeed, most post-war college graduates who might eventually have gone on to such success had either not yet completed their graduate or professional studies, or had done so only recently, when the 1954-55 Who’s Who in America was being compiled.

7. Suburban women in the labour force 

Friedan aimed many of her criticisms at the growing number of young families who were moving to the new suburbs sprouting up all around major American cities in the 1950s. The following two quotations contain her comments on suburban women as they relate to participation in the labour force.

Q65
One of the great changes in America, since World War II, has been the explosive movement to the suburbs, those ugly and endless sprawls which are becoming a national problem. Sociologists point out that a distinguishing feature of these suburbs is the fact that the women who live there are better educated than city women, and that the great majority are full-time housewives. (p. 243)
The lone sociologist actually named by Friedan as having pointed out these distinguishing features of suburbs was MIT professor Robert C. Wood, author of Suburbia, Its People and Their Politics. Referring to the typical urban-area suburb of ten to fifty thousand residents, Wood noted that “more of its women are housewives” than was the case in similar-sized independent cities (p. 111-112). 

Not only is this observation not the same as saying that “the great majority [of suburban women] are full-time housewives”, but it also involves a very different comparison from the one made by Friedan, who was attempting to contrast suburbs with the central cities they surround. Wood did make some comparisons between suburbs and central cities, but none of them involved the relative number of housewives. 

The more fundamental problem with Wood’s research for Friedan’s purposes was that it covered the whole topic of suburbs and suburban life, and the employment of women was just one of the many issues it touched on. His data on the subject, though accurate as far as they went, were too incomplete and impressionistic to be a source for making careful statistical comparisons. To find the necessary information, Friedan should have done what Wood himself did: consult the publications of the Census Bureau. 

Participation rates were among the various statistics broken down by type and degree of urbanization that were the subject of an entire report of the 1950 census.
 The rates given there for the two relevant categories – central cities and the urban fringes, or suburbs, that surrounded them – indicate that the majority of women in both were housewives. For that matter, the same was true of all census settlement categories: independent cities, rural non-farm, rural farm, etc. The suburban participation rate was still lower than the central cities rate, but that was to be expected given that the suburbs were often designed specifically to cater to young families. 

A more relevant issue was Friedan’s attempt to contrast the suburbs of the FM era with those of earlier years. Before FM, the suburbs apparently offered “a limitless challenge to the energy of educated women” ...
Q66
When the mystique took over, however, a new breed of women came to the suburbs. They were looking for sanctuary; they were perfectly willing to accept the suburban community as they found it (their only problem was “how to fit in”); they were perfectly willing to fill their days with the trivia of housewifery. Women of this kind, and most of those that I interviewed were of the post-1950 college generation, refuse to take policy-making positions in community organizations; ... The housewife who doesn’t “have time” to take a serious responsibility in the community, like the woman who doesn’t “have time” to pursue a professional career, evades a serious commitment through which she might finally realize herself; ... [Underlining added] (p. 245)
Friedan was thus talking about the FM-era women who moved to the suburbs during the course of the 1950s, and whom she interviewed no earlier than 1957, the year she began her research. This immediately raises serious problems for her conclusions about suburban participation rates: all the data in Wood’s study, upon which Friedan was basing herself, were taken from the census of 1950.
 Only a small part of the suburban population in that year would yet be made up of young FM-era adults, regardless of educational background. 

To capture the post-1950 generation, one would have to use data collected towards the end of the decade. A limited range of participation rates comparing central cities with their urban fringes were published in the CPS for 1959 and 1960. No age or education breakdowns were provided, but one can assume that the influx of 1950s college graduates would have dragged the all-ages rate down from its 1950 census level had these women been as committed to the “occupation” of housewife as Friedan insisted.

The data do not show any such downward trend, however, as table 58 indicates. To be sure, the participation rate in the central cities was higher than in the suburbs at the end of the 1950s, but this was already true at the start of the decade before the post-1950 college crowd moved in. Their arrival over the course of the 10-year period does not seem to have had any significant effect; the ratio of suburban to central city participation rates had, if anything, increased a tad.
 


Table 58. Female participation rates: central cities versus suburbs (%).
	YEAR
	Central cities
	Suburbs
	Ratio,

suburbs to

central cities

	1950.......................................................................................
	35.5
	29.6
	0.83

	1959.......................................................................................
	40.5
	35.6
	0.88

	1960.......................................................................................
	40.9
	35.1
	0.86



Sources: 1950, Census [10d], table 4. 1959, BLS SLFR 2, table D. 1960, SLFR 13, table D.
8. International comparisons
Paralleling her bizarre warning that American women were abandoning higher education to the point where they “may soon rank among the most ‘backward’ women in the world” (p. 385), Friedan drew an unfavourable comparison between their labour force participation and that of French women, using information from Myrdal and Klein. Women in the United States, she pointed out, had first lost their role as workers with the rise of modern industry. But not so in France:

Q67
In contrast, in France where industrialization was slower, and farms and small family-size shops are still fairly important in the economy, women a century ago still worked in large numbers – in field and shop – and today the majority of French women are not full-time housewives in the American sense of the mystique, for an enormous number still work in the fields, in addition to that one out of three who, as in America, work in industry, sales, offices and professions. (p. 399). 

Myrdal and Klein did not, in fact, say that one out of three French women were non-farm workers – in effect, the non-farm participation rate – but rather that one out of three French non-farm workers were women. They used this latter statistic, known as the sex composition of the labour force, because of inadequacies in the data made available to them.
 Friedan, however, had no such excuse, as a table of international participation rates appeared in the 1960 Demographic Yearbook just before the table she used for birth rates.

A selection of participation rates derived from this table, supplemented by similar data from the 1956 Yearbook, are shown here in table 59. With this information, Friedan could have made a proper comparison of the U.S. with a range of other countries instead of just France. She would then have discovered that by the standards of other industrialized Western societies, American women were in fact quite active in the work force. In the early 1950s, seven such countries had lower participation rates than did the U.S., as can be seen in column 1 of the table. 

Five Western countries did have higher rates – Austria, Denmark, France, Germany and the U.K. – but the figures for the first four must be interpreted in the light of a phenomenon Friedan herself emphasized in Q67 in connection with France: the large numbers of women employed in small, family-run farms and shops, most of whom were unpaid. In the United States, where farms were larger and more mechanized and business more dominated by large, publicly held corporations, opportunities for work in family-owned enterprises were not as plentiful as in Europe.

International statistics on workers in the “family sector” were further complicated by differences in the way such workers were counted. As the 1960 Yearbook explained,

In some countries, women, old persons, and young people living on farms, for example, are classified as “engaged in economic activity” in the capacity of “unpaid family workers”, while in other countries members of these groups would be classed as housewives, retired persons, and students, and placed in the inactive population. Such variations are extremely important in assessing comparability, both in one country over time and between countries. (p. 37). 

The French census of 1946, on which Friedan’s comments were ultimately based, was perhaps the most extreme example of the first approach. For as Myrdal and Klein pointed out (p. 43), all farm wives (and farm daughters no longer at school) were automatically counted in that census as employed in agriculture. This must be contrasted with American practice where, as Womanpower noted, a farmer’s wife had to do a minimum of 15 hours of actual farm work during the census week before the Census Bureau would consider her to be in the labour force.

Table 59. Participation rate of women, and proportion of employed women in unpaid labour, 

for selected Western countries (%).
	COUNTRY
	WOMEN AGED 15 AND UP
	WOMEN AGED 25 TO 34 

	
	1950
	1958
	1950

	
	Rate
	Unpaid
	Rate
	Rate
	Unpaid

	
	1
	2
	3
	4
	5

	United States................
	*32.0
	2.9
	35.7
	*34.5
	2.8

	Australia........................
	 426.5
	0.6
	-
	221.4
	0.6

	Austria...........................
	344.4
	32.8
	48.2
	-
	-

	Belgium.........................
	224.8
	10.9
	729.6
	227.6
	10.6

	Canada..........................
	323.0
	  2.9
	26.5
	324.2
	-

	Denmark.......................
	43.2
	18.4
	543.5
	41.6
	22.5

	France...........................
	438.2
	-
	38.0
	-
	-

	Germany........................
	40.1
	30.6
	41.0
	46.4
	27.2

	Netherlands...................
	228.1
	25.2
	-
	-
	-

	New Zealand.................
	325.0
	0.7
	625.9
	322.5
	0.9

	Norway.........................
	26.0
	-
	-
	*132.3
	-

	Sweden..........................
	30.0
	2.8
	-
	32.2
	2.3

	U.K...............................
	337.0
	0.5
	-
	337.1
	0.5



1 1946.  2 1947.  3 1951.  4 1954.  5 1955.  6 1956.  7 1959.


* See note 
.

Sources: Columns 1 and 3, Demographic Yearbook, 1960, tables 5 and 12. Columns 2 and 5, Demographic Yearbook,  1956, table 14; column 4, op. cit.., table 11.
The number of women classified as unpaid workers by the census authorities of a number of different countries was given in the 1955 and 1956 Yearbooks, and is expressed here in column 2 of table 59 as a percentage of the total female work force. Unfortunately, there is no obvious method for using these data to adjust the corresponding participation rates in such a way as to make them compatible with each other. For even if there had been no country-to-country variations in how unpaid labour was counted, it would still have been necessary to take into account the differences in the countries’ economic structures as reflected in the presence or absence of small farms and shops.

There is no doubt, however, that the high participation rates in economies with large proportions of unpaid labour cannot be taken at face value. It is therefore very telling that of the four countries other than France whose participation rates were higher than that of the U.S., three of them – Austria, Denmark and Germany – also showed very high percentages of unpaid workers.
 One could therefore not assume that women in any of these countries were truly more ambitious about working outside the home than women in America, or that these European countries’ attitudes towards women in the workplace were any more advanced.
All this leaves the U.K., with its very small percentage of unpaid workers, as the only industrialized country of the 12 listed here with a participation rate unambiguously higher than that of the U.S. Closer examination of the Yearbook data for 1950 reveals that the relatively high British figure was due in large part to teenage girls, whose participation rate was close to 80%. The rate for American teenage girls, by contrast, was about one-third. This divergence between the two countries was explained by Myrdal and Klein:

The difference may, partly, be explained by the lower age of marriage, and partly, it is the result of the more widespread custom of college education for girls in the United States. (p. 59) 

Also important, according to the two authors, was the fact that the “school-leaving age in most States [of the U.S.] is considerably higher, namely 18,...” (p. 32). Indeed, as Womanpower noted, “woman stay in school [in the U.S.] longer than they do in any other country” (p. 66). In the U.K. it was common for teenage girls to leave school and enter the labour market as early as 15, a phenomenon that was hardly cause for celebrating the status of British women.


*

Except for the teenagers just mentioned in the last paragraph, the international participation rates discussed so far applied to all women aged 15 and up. For young women, a series of rates is presented in column 4 of table 59. The lower age limit here is 25, in order to avoid the twin influences of the higher school dropout rates and lower college attendance prevalent among European females. These data show that despite all those young FM mothers who were supposedly not interested in working, the ranking of the U.S. among Western countries as regards participation rates was about the same for this age group as it was for women as a whole. Young American women’s participation was higher than that of six of the nine other countries on which data were available for 1950, and two of the three which showed higher participation – Denmark and Germany – were countries with high levels of unpaid labour.

As for the third, which was Britain, its 5-point “lead” over the U.S. participation rate for women 15 and up was cut by half for those aged 25 to 34, and the Yearbook also revealed that the U.K. rate dropped below the American rate for each age group thereafter. British women’s high overall participation rate thus did not reflect a greater commitment to a life of work and career – hardly surprising, given that so many of them never even finished high school. 

Finally, data for a point later in the decade were published in the same Yearbook table for only 8 of the 13 countries listed here in table 59 (column 3), and like the figures available for “1950”, the exact years to which they apply do not perfectly coincide. But it was still possible to say, at least for women regardless of age, that their participation rate in Germany was growing more slowly during the 1950s than in the U.S., while in France it actually seemed to be declining. 


*                *

Friedan made three further statements on women workers in France that gave the impression French women had made more headway in the professions than American women. The first two are as follows:

Q68
By the 1950’s, ... the proportion of French women in the professions had more than doubled in fifty years. (p. 385)

Q69
The growth of women in France has much more closely paralleled the growth of the society, since the proportion of French women in the professions has doubled in fifty years. (p. 399)
These claims are based on a table in Myrdal and Klein (pp. 48-49) where the two authors set out employment figures derived from the French censuses of 1906 and 1946, which for Friedan somehow spanned a period of fifty years. Her use of the figures from the (March) 1946 census to represent the situation “by the 1950’s” was also, shall we say, highly unorthodox, and considering the extremely abnormal economic and social conditions in France at that time, not even a year after the end of World War II, such an adventurous extrapolation was particularly inappropriate. It hardly needs to be added that precisely because of the period those data referred to, any comparison of them with the corresponding data for the U.S. that showed the latter in a bad light would have constituted, if anything, an indictment of Friedan’s shining pre-FM women, not those of the FM generation.

The poor choice of time period was complicated by the ambiguity of the statement. Was Friedan referring to the proportion of all women who were in the professions? The proportion of employed women who were in the professions? Or the proportion of all persons in the professions who were women? It was the second of these possibilities that came the closest, but in the end it made little difference since a much more fundamental problem was that Friedan completely misunderstood the very nature of the data classification she was citing. The category of female employment that more than doubled over the forty years was clearly marked in Myrdal and Klein’s table, and twice in the accompanying text, as “liberal professions and public service.” In other words, it encompassed far more than just professionals, including in its number the large contingent of women regardless of occupation who were employed by France’s national and local governments. This was so because the figures in the table were broken down not by occupational classification but rather by industry classification, which groups workers not according to the type of job they do but rather the industry or economic sector their employers are in. 

In the case of “liberal professions,” which embraced sole proprietorships or partnerships such as medical practices, law firms and engineering consultancies, the numbers related not only to the (overwhelmingly male) doctors, lawyers and engineers themselves but any support personnel they employed. For most of the latter, their occupational classification would have been clerical workers, not professionals. As for “public service,” the other branch of the “liberal professions and public service” category, many of those included in it were school teachers but many others were secretaries, typists and other office staff whose occupational classification would also have been clerical. The doubling in size Myrdal and Klein alluded to therefore reflected in large part the great increase in the size of government and even private sector bureaucracy that had occurred in France (and elsewhere) since the turn of the 20th century. Finally, many professionals were not counted under “liberal professions and public service” at all but rather were buried in the figures also given in the table for “industry” (i.e., manufacturing and transport) or “commerce” (wholesale and retail trades), which were the economic sectors their employers were classified under. In short, then, from the information Myrdal and Klein provided there was simply no way of knowing what was the change over those four decades in the proportion of French women who were themselves working in professional occupations.
Finally, even had these French data truly referred to actual professionals and to a year somewhere well within the FM era, the fact that the proportion had doubled since some earlier point would not in itself prove anything of relevance given that the statistic she needed to make her case was rather how that proportion compared in the FM era to the corresponding figure in the United States.

*

Below is Friedan’s third comment on women workers in France:

Q70
The proportion of French women in the medical profession alone is five times that of American women; 70% of the doctors in the Soviet Union are women, compared to 5% in America. (p. 385). 

This information was taken once again from Myrdal and Klein (p. 63-4), where it is noted that women make up 5% of French doctors – exactly the same figure that Friedan herself gave in the above statement for women among American doctors. How Friedan managed to conclude from this that the French percentage was five times that for the U.S. is something of a mystery.
 

One final commentary. These three quotations referring to professional women in France are more examples of what might seem like some idiosyncratic belief in French society as the international standard for measuring women’s progress. More likely, however, is that Friedan’s use of these data had to do with the simple fact that France was one of the countries in the Myrdal and Klein study, and a few of the numbers in it appeared, at first glance, to go well with the case Friedan wanted to make. And so she pounced on them as evidence for her arguments,with little care or forethought, displaying once again her weakness for using (and abusing) whatever material came to hand instead of first analysing what data indicators would be most appropriate to her task and then going out and checking them.


- END OF PART III -
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	NOTES








�. 1950 Census: [10a], table 102 and [10c], table 12. The former table shows that 84.7% of all women aged 25 to 34 were married while the latter shows that 63.9% of those who were married had children under 6. This implies that at least 54% of all women in this age group had children under 6, the true figure being higher to the extent that the percentage excludes women in this category who were not married. Note that the census did not give direct data on women of all marital statuses by number and age of children.


�.  1950 Census: [10a], table 102 and [10c], table 13. Among non-white women in this age group, the percentage who were married was about the same as the percentage for all women, but the percentage with children under 6 was considerably lower at 47.4%. This implies that the percentage of all white women with children under 6 was higher than the figure of 54.1% indicated as a minimum in the previous note for all women 25 to 34 regardless of colour.


�. Capturing the effect of seasonal variation may not always be desirable. An example of such a case will arise later in the discussion of professionals.


�. Womanpower was referring to the unusually large undercount of the labour force in the 1950 decennial census. This problem was discussed in the introductory text of a number of 1950 census reports that dealt with labour force topics. See, for example, [10a] p. 52.


�. As noted in table 39, the 1940 participation rate of 6.6% for women with children under 6 actually refers to women whose children were under 5. Since some 5-year-olds would have been in kindergarten, thus allowing their mothers to consider part-time employment, the 1940 rate for women with children under 6 could theoretically have been higher than 6.6%. But 1940 census data show that less than one fifth of 5-year-olds, or only about 3% of all children under 6, were in fact attending school that year – and not necessarily a full day [9b, table 13]. In practice, therefore, the effect of omitting women with children aged 5 would have been negligible.


�. The lower bound refers to the 14.7% of women under 35 with children all aged 5 to 9 who were in the labour force [9g, tables 1, 2]. This percentage represents a minimum not only because it excludes women with any children in the older and therefore more independent part of the 6-17 age group, but also because it includes women with 5-year-old children, more than four-fifths of whom were in fact not in school in 1940 (see preceding note). The upper bound, on the other hand, refers to the 24.1% of women with children all aged 10 to 17 who were in the labour force [9i, table 11]. This is clearly a maximum because it excludes women with any children in the younger and therefore less independent part of the 6-17 age group. Note, however, that in this case the census figures were classified by the age range of these women’s husbands and so could not be combined directly with the data for women with children 5 to 9, thus prompting our recourse to a range between two percentages rather than a single one. We can nevertheless be quite sure that the upper bound in our table truly is a maximum. The women whose husbands were under 35 would in overwhelming proportion be under 35 also, since relatively few women were married to men who were significantly younger. Some women, the vast majority in their early thirties, would have been excluded from the higher figure because their husbands were over 34, but the distortion thus introduced would almost certainly have lowered the upper bound rather than raising it. This is because the female participation rate in 1940 reached its height among women in their twenties and declined steadily thereafter, as has already been shown here for women in general in the Womanpower graph (figure 1) and table 38. The data on women with children 10 to 17 classified by age of husband displayed the same tendency, as the following figures make clear: 


Under 25: 23.8%; 25 to 29: 29.5%; 30 to 34: 22.8%; 35 to 44: 15.0% [9i, table 11].


�. CPS P-20 No. 96.


�. Facts on Women Workers, 1961, p. 2.


�. The reported percentages for 1959 were standardized to the age distribution in 1950, and refer to married women with husband present. The 1950 percentages refer to women married once with husband present. This slight difference in the definition of married women for the two years was unlikely to have had much effect on the comparison. 


   A comparison similar to that for 1950-59 can also be made for 1950-57, using data in the 1957 CPS fertility survey. The rise in cumulative fertility over the 7-year period among married women in the labour force was 92% greater than that for married women not in the labour force. Sources: 1950, Census [10f], tables 25 and 27; 1957, CPS P-20 No. 84 table 4; 1959, P-20 No. 108 table 3. 


�. 1940 figure from CPS P-50 2, table II, and P-50 62, table A. 1956-60 figure from Statistical Abstract: 1961, table 284 and corresponding tables in earlier editions.


�. The exact figures are: 11.9%  in 1956 (CPS P-50 77, Table 1); 11.6% in 1957 (P-50 86, Table 1); 13.0% in 1958 (P-50 91, Table 1); 12.8% in 1959, (SLFR 11 Table A); and 12.6% in 1960 (SLFR 19, Table A-1).


�. The exact figures are: 33.2% in 1958 (CPS P-50 91, Table 3); 33.9% in 1959 (SLFR 11, Table C); and 30.8% in 1960 (SLFR 19, Table A-4). Not reported for earlier years.


�. Two reports, [5] and [9c], were entirely devoted to retrospectively adjusted employment and occupation data for the purpose of making historical comparisons. Additional retrospective figures relating to professionals appeared in certain tables in [8], [10a] and [11]. Some of these data were reprinted in [4].


�. Since 1940 was the first year for which census data on professionals were more or less compatible “as is” with the corresponding data published in the 1950s and early 1960s, the tables used in this essay for professionals of specific age groups will generally begin with that year. The sources for retrospectively adjusted data mentioned in the previous note did not, unfortunately, give breakdowns by age. In one of these sources, the Census Bureau noted that it had refrained from attempting any such breakdowns for pre-1940 data because of the lack of necessary information and the many complications involved in making the numerous adjustments that would have been required [9c, p. 18].


  After 1940, the one significant change in the professional category was the inclusion, beginning with the 1950 census, of trained accountants; previously, they had been lumped in with bookkeepers in the clerical occupation group. Retrospective figures for these accountants in 1940 without age breakdowns were published in the 1950 census in [10a], table 125. An age breakdown for women accountants in 1940 was given in Bancroft’s tables of retrospective occupation data [11, Appendix D], and these tables are therefore used here wherever possible for data on women professionals. In practice, the difference is minor because there were relatively few female accountants in 1940; as will be seen later, however, the difference for men, for whom an age breakdown of accountants in 1940 was apparently never published, was significant.


�. See CPS P-50 75, p. 5.


�. In its presentation of the (March) 1959 data, the Census Bureau departed from usual practice by lumping in women 65 and over with the under-35s. In table 43 here the 65-and-overs were removed by subtracting the percentage they accounted for in the annual average data for each of the three occupation categories, as reported in SLFR 4, table C-8.


�. See note 12. The retrospective labour force report is [5]; the 1960 figure is from CPS SLRF 14, table C-5. The adjusted 1900-1950 data were based on 1950 census definitions and were available only for experienced workers, a labour force concept which combined the employed with the unemployed. A compatible figure for 1960 was best assured by using data for April, the month in which the 1950 census was taken. This was particularly important here because of seasonal variations in the number of professionals, especially teachers. The numbers of experienced professionals were reported in the CPS only as annual averages, however, so data on employed workers in April, 1960 had to be used instead. But since there were few unemployed professionals in those years, any distortion thus introduced was almost certainly negligible. For example, 1950 census figures on experienced and employed workers yielded virtually identical percentages of women among professionals.


�. [9c], published in 1943. See note 12.


�. [5], table 6.


�. The sources for the percentages in this and the following paragraph are: for 1950, [10a] table 125; and for 1960, SLFR 14, table C-5. Percentages are for employed, rather than experienced, workers. Compatibility on this characteristic with the 1960 data (see note 16) was necessary in this case as the percentages refer to the growth in absolute numbers of workers over the 10-year period.


�. Statistical Abstract: 1961, table 75, and Occupational Outlook Handbook, 1961 edition, p. 50. The figures include male nurses, whose number would have been negligible – about 2% of the total in 1950.


�. Occupational Outlook Handbook, 1961 edition, p. 101. The figures include both men and women, but the latter were less than 1.3% of engineers in 1950.


�. See CPS P-20 101, p. 6.


�. Annual Report, Administrator of Veterans Affairs, 1960, p. 69ff. These figures are approximate; see part II, note 66.


�. Bureau of Labor Statistics [33], 1956 edition, p. 178, and 1960 edition, p. 154.


�. SLFR 14, table C-5.


�. 1960 edition, p. 10. The identical passage appeared in the 1958 edition.


�. The basic source for the 1940 figure was the 1940 census report [9a], table 65. To these data was added the number of female accountants under 35 given in table D-7 of Bancroft (see note 13). Since Bancroft did not give corresponding data for male accountants, who were many times more numerous than female accountants and therefore could not be ignored, estimates of their numbers had to be derived. This was done in the following manner.


  It was assumed that the relationship between the age distribution of male accountants in 1950 and that of all other male professionals in that year also held for 1940. In 1950, 38.6% of male accountants and 39.2% of all other male professionals were under 35, while in 1940, 40.5% of all male professionals other than accountants were under 35. The assumption would therefore imply that in 1940, 39.9% of all accountants were under 35. Since there were 202,075 male accountants of all ages in 1940 (as given retrospectively in the 1950 census [10a], table 125), the estimated number under 35 in that year would be 80,652. 


  This figure, together with the 10,322 women accountants under 35 reported by Bancroft, was added to the original, unadjusted 1940 census data to arrive at the figure of 49.5% as the share of women among all professionals under 35. Had no figures for accountants been added to the original 1940 census data, the proportion would have been 51.7%.


�. As mentioned in note 13, adjusted retrospective data on professionals before 1940 were published only for all ages combined.


�. 1950 census, [10a], table 127.


�. The 1960 figure of 35.4% was derived using the number of female professionals for March, 1960 (SLFR 13, table F) and the annual average number of male professionals for 1960 (SLFR 14, table C-8). The first of these two sources, being a report on employment by marital and family characteristics, tended to focus on female workers and did not break down the male professional data by age. The second source, by virtue of the fact that its data were annual averages, gave an atypically low figure for women professionals because of the drop during the summer months in the large proportion of them who were schoolteachers (see SLFR 14, table C-5). Combining the data for female professionals in March with the annual average figure for male professionals, whose numbers showed relatively little seasonal variation, therefore yielded a more representative percentage of women among all professionals. By way of contrast, using annual average data for both sexes would have given 34.3%.


�. Data on teachers by age in the late 1950s were published in the CPS annual report on school enrolment. Since the survey underlying the report was taken in October, the 1959 count (P-20 101, table H) would include more or less the same body of teachers employed in the spring of 1960.


�. Calculated from data on earned degrees conferred, in the annual editions of the Statistical Abstract.


�. SLFR 14, table C-8.


�. [13], table 16. The remaining 6% planned to take up an occupation outside of education.


�. The 1940 percentages for the age groups past 34 were calculated using estimates for male accountants derived by employing the same procedure described in note 27.


�. See notes 2, 16 and 30.


�. Noting an unusually high level of educational attainment among males in this age bracket, a CPS report commented that “the group that was 35 to 44 years old in 1957 included many men who had made use of benefits from the GI Bill to extend their high school or college training” (CPS P-20 No. 77, p. 4). Since most of the World War II veterans who entered college were under 25 when they were discharged, even more of them would have been 35 to 44 in 1960 than was the case when the phenomenon was noted by the CPS report three years earlier. (See [43], Part A, p. 261).


�. This figure was obtained from annual average data in SLFR 14, table C-8, by altering the distribution of professionals 35 to 44 between men and women such that women were 38.0%. Had data for March or April been available, the figure of 40.5% would have been even higher.


�. SLFR No. 7, table 2. 1959 was the first year for which precise numbers on this were available. Womanpower’s comments applied to the mid-1950s, but the percentage then would have been very similar to 1959.


�. The only other possibility, in a very different sense of the word “trained,” was “craftsmen, foreman, and kindred workers”. For women they constituted by far the smallest occupation group, with less than one tenth the number of women professionals in 1960.


�. The data in table 51 on married workers 45 to 64 in 1957 include women who were separated or whose husbands were otherwise absent, categories not normally included in the definition of married women used in CPS labour force statistics. Had it been possible to exclude them here, the figure of 11.8% for professionals among married women workers aged 45 to 64 would have been slightly higher, since the labour force behaviour of separated women would most likely resemble that of divorcees and widows, for whom the figure was only 8.6%. On the other hand, the 55% figure for married women among female professionals 45 to 64 would have been slightly lower. Data in another CPS labour force report (P-50 76, table 4), when taken together with the CPS report used in table 51, indicate that there were about 56,000 professional women aged 35 to 64 in 1957 who were separated or whose husbands were absent. If these women are removed from the total for women professionals aged 45 to 64, we arrive at a lower bound of 48.7% The true figure lies somewhere between this figure and 55%.


�. [39] table 3. See part II, note 50.


�. The following notes relate to the data in table 52: 





a).	ACCOUNTANTS, 1940, under 35  –  number of male accountants estimated as in note 27; number of female accountants given in Bancroft, table D-7.





b).	DOCTORS, 1900  –  the percentage is a maximum, as it includes “therapists and healers”, most of whom were women.





c).	DOCTORS, under 35/35 and up  –  percentages exclude osteopaths (not available for 1940). Including them would have raised the figures slightly. 





d).	ENGINEERS, 1950  –  figure of 0.72% is from Women’s Bureau [37, pp. 12-16], which concluded that census-derived figure of 1.3% was an overcount. No adjustments were provided for specific age groups, but the figure of 1.6% for under-35s and 1.0% for those 35 and up would presumably also be too high.





e).	VETERINARIANS, 1950  –  [5] gives a figure for women that is much higher than that given in the decennial census report. Data in the latter would yield 4.0% instead of 6.4%.





The full versions of the abbreviated occupation names used in the table are as follows: accountants and auditors; architects; clergymen; dentists; physicians and surgeons (including osteopaths for all-ages data); technical engineers; editors and reporters; lawyers and judges; pharmacists; college presidents, professors, and instructors; veterinarians. “Writers” includes the three sub-categories of authors, editors and reporters.





�. The decline of teaching college instructors of both sexes as a proportion of all higher education faculty is evident in Office of Education figures. From about 18% in 1920, they slipped to less than 17% in 1930 and then dropped to only 9% in 1940. The corresponding proportions of women among teaching college instructors also fell, from 63% to 59% and then to 54%. These trends mirrored the decline in enrolments in teaching colleges discussed in part II, section 1 (see sources indicated there).


�. Considering the importance of a college degree in obtaining  professional employment, it is important to note that according to Office of Education data, the fall in the number of men earning degrees during World War II had been all but recouped by the GI Bill-financed surge of male graduates in the late 1940s. From 1941, the first year in which the total number of first degrees fell, to 1949, the last year whose graduates would have been available for work as of the taking of the 1950 census, women earned 42.2% of the first degrees. This may be compared to the 41.1% women earned in 1940, the last “normal” year. (See Biennial Survey of Education, 1946-48, ch. 1 table 12, and Earned Degrees Conferred, 1958-59 table 1). Educational attainment data from the decennial census also indicated that men had caught up in terms of college credentials. The number of men under 35 with at least four years of college had increased 35% between 1940 and 1950, while the number of women graduates under 35 increased 33.1%. (See 1940 census [9b], table 18; 1950 census [10a], tables 114, 115).


�. 1940 Census [9h], p. 7. The increase for women aged 20 to 34 was about 4 percentage points; for women 35 to 64 it was about 2½ points.


�. The relatively low percentage recorded in 1948 may have resulted from the fact that the survey of that year was not a complete national count. Also, the apparently significant difference between the 1951 percentage and the 1950 figure shown here in table 52 reflected discrepancies commonly observed between Census Bureau data and data published by professional associations, which were due to various differences in methods of counting. 


�. May 1956, pp. 551-554.


�. [39], table 6.





�. CPS P-20 No. 18, p. 6.


�. [39], table 11. Note that the data apply to all graduates, not just employed ones, as Womanpower stated. As just observed above, only about 8% of graduates were neither in the work force nor at graduate school.


�. Unlike the decennial census reports of 1940 and 1950, the CPS reports did not break down the number of professionals simultaneously by age and education. They did, however, give separate breakdowns for each of the two characteristics. If it were known what proportion of the professionals in each age group were college graduates, it would be a simple matter to calculate the required simultaneous breakdowns. The figures shown in tables 56 and 57 for 1957 and 1959 were estimated by using the proportions given in the 1950 decennial census, on the reasonable assumption (see below) that they would have been the same or higher by the late 1950s. The 1950 proportions of college graduates among professionals by age were:





18-34, 41.1%.  18-19, 0.95%.  20-24, 38.3%.  25-34, 48.2%.


       


(Source: 1950 Census [10e], table 11).





A few basic facts made it all but certain that these proportions would have been growing over the 1950s. Since female professionals were dominated by teachers and nurses, changes in the percentage of graduates in these two professions would have a determining influence on the proportions for the professional category as a whole. 


  Chapter IX of Womanpower, on trained personnel, strongly hints that the number of college graduates in these two professions was rising. This is confirmed by two standard sources named in Womanpower’s discussion: the National Education Association’s Teacher Supply and Demand in Public Schools, and the American Nursing Association’s Facts About Nursing. The former, published annually, showed that the proportion of (mainly female) elementary school teachers with four years of college rose from less than 47% in 1949-50 to more than 75% in 1958-59. The latter publication, also appearing annually, reported in its 1959 edition that the percentage of nurses (98% female according to the 1950 census [10b, Table 1]) with college degrees rose very slightly between 1952 and 1956. 


  It should also be noted that both the 1957 and 1959 figures in table 56 are underestimates to the extent that the number of professional graduates (the numerator) excludes those who were unemployed, whereas the total for all occupations (the denominator) includes them.


  Finally, data on the age group 25 to 34 in 1959 were available on an annual average basis only. The figure for that year is therefore lower than what it would otherwise be, as it includes data for the summer months when many schoolteachers were out of the labour force.


�. In 1959, the recession conditions that had begun in the latter part of 1957 still prevailed. A CPS report observed that while employment in most sectors had stagnated between 1957 and 1959, “State and local employment continued to expand, reflecting the growing need for teachers and other educational personnel, as well as for other governmental services” (SLFR 4, p. 492).


�. In the case of (March) 1959, it has already been remarked that the CPS labour force report departed from normal practice in lumping together women under 35 with those 65 and over (see SLFR 2, table F). Since professional women 65 and over consistently accounted for less than 3.4% of those 14 and over during the years 1957 through 1960 according to various CPS labour force reports, this percentage was deducted from the 1959 figure.


�. Because the percentages of graduates employed in the professional category in 1957 and 1959 are estimates, the small difference between them may not be significant. The 6.3 percentage-point drop shown for the “other” category is also an estimate, but it is large enough to indicate a genuine change. Note further that this category includes the unemployed as well as those employed in non-professional jobs. Since unemployment among both sexes generally increased over the period (see P-50 85, Table 1 and SLFR 4, Table A-1), the drop in non-professionals would have been that much greater.


�. The data for women college graduates aged 35 to 64 in 1957 and 1959 were derived using the estimates for those under 35 in combination with the published figures for those 18 to 64, also shown in table 57.


�. The Vassar study quotation is from Mervin B. Freedman, “The Passage Through College”, Journal of Social Issues, Vol. XII, No. 4 (1956), p. 15. 





�. In tables 56 and 57, the estimated figures for 1957 and 1959 were derived by making the conservative assumption that college graduates among women professionals had not changed since 1950 (see note 52). Using the same technique here for both sexes would have removed a major source of potential divergence between men and women, rendering any estimates derived in this manner of little value.


�. 1940 census, [9f] tables 21 through 24. 1950 census, [10e] table 11. In deriving these percentages, no attempt was made to estimate the number of college-graduate accountants in 1940. The only relevant data available were for accountants of all ages in 1950, when 35% of men and 13% of women in the profession were graduates (1950 census [10b], table 10). If a similar differential had existed among accountants under 35 in 1940, then, since men in this category were estimated here (note 27) to outnumber women by almost eight to one, the inclusion of college-graduate accountants under 35 would definitely have raised the male total proportionately more than the female one. This in turn would have yielded a figure for women among the combined total in 1940 below the 40.6% given here.


�. See note 27 and corresponding paragraph in main text.


�. 1940 census, [9f] tables 21 through 24. 1950 census, [10e] table 11.


�. The data for all ages combined in 1940 and 1950 are found in 1940 census [9j], table 3, and 1950 census [10b], table 10. For non�census data on upgrading of teachers and nurses, see note 52.


�. The huge category of persons who had what the Census Bureau called “some” college – meaning less than four years – is particularly relevant here. Needless to say, the GI Bills were extremely important in boosting the number of men in this category just as they were in that of college graduates.


�. The figure of 5% was actually said in Newcomer to refer to the 48th edition, which was for 1994 – an obvious misprint. It is safe to assume that she was citing the 28th edition, which was for 1954-55 and which she mentioned elsewhere in the same chapter (p. 209).


�. 1950 census, [10d].


�. More precisely, his source was the Census monograph Social Characteristics of Urban and Rural Communities, 1950. This report was based almost entirely on the information in [10d].


�. The increase in the ratio of central city to suburban participation rates in urban areas of less than 250,000 inhabitants, probably less relevant to the issue at hand, was larger. The actual ratios were 0.81 for 1950, 0.96 for 1959 and 0.94 for 1960.


�. See the discussion of Myrdal and Klein in the Introduction.


�. The following notes apply to the figures marked with an asterisk in table 59:





1. U.S.A., 1950 (columns 1, 4) - The Yearbook used decennial census labour force data for 1950 and CPS data for 1951 onwards. To ensure compatibility and avoid the deficiencies of the 1950 census referred to earlier, the participation rates in the table for that year are also from the CPS (as reported in the Statistical Abstract).





2. NORWAY (column 4) - The figure of 32.3 applies to women aged 25 to 29 as of December 31, 1946. The next available figure is for women aged 30 to 39, whose rate was 21.4. The rate for those 25 to 34 would thus have almost certainly been lower than the 25-29 rate of 32.3.


�. As for France, the fifth country with a participation rate higher than the U.S. and a tradition of high levels of unpaid labour, the rate shown in column 1 of table 59 was from the 1954 census in which the criteria for including female farm workers were apparently more stringent than in the 1946 count. However, the Yearbook gave no data for unpaid labour in the 1954 French census, so no further speculation is possible about how France’s participation rate might have compared to America’s without resorting to sources outside the limits established for the present critique in the Introduction. In any case, the problem of France’s economic structure, with its many family farms and shops, remained.


�. The comparison with the Soviet Union comes from Newcomer (p. 180). Its significance here is left for the reader to judge, but it is perhaps worth noting that Newcomer explicitly referred to female medical students, not doctors. 








